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LET’S 
START 

BUILDING
To build real estate of the future, we have to first build our 

people. Our CapitaLand Graduate Development Programme is 

designed to bring in the best people, and bring out the best 

in them. As one of Asia’s largest diversified real estate groups, 

with a presence across more than 200 cities in over 30 cities, 

CapitaLand provides the global stage to take your career dreams 

to the next level. 

SET YOUR CAREER 
GOALS ON OUR  

SOLID FOUNDATION
CapitaLand Graduate  

Development Programme

The CapitaLand Graduate Development Programme nurtures 

promising young graduates with less than two years of working 

experience for a rewarding, accelerated career journey.  

The holistic programme offers prospects for personal growth 

and development, with a comprehensive learning roadmap. 

Gain global exposure through job rotations to various real estate 

sectors and countries. You will also be actively involved in various 

aspects of our business, with opportunities to gain insights from 

CapitaLand’s senior management.

Building People
Building Communities

Connect with us capitaland.com 

WHY 
GDP

Think you have what it takes?  

We are looking for graduates with  

the right attributes, including:

Leadership qualities   
Aptitude to articulate a vision and lead people toward achieving it

Resilience   
Tenacity to thrive and perform under pressure

Drive to succeed   
Enthusiasm to take on varied tasks with a desire to excel

Team player   
Ability to communicate effectively and collaborate with others

• BUSINESS PARK, INDUSTRIAL & LOGISTICS   • COMMERCIAL   • INTEGRATED DEVELOPMENT &  
URBAN DEVELOPMENT    • INVESTMENT MANAGEMENT   • LODGING   • RESIDENTIAL   • RETAIL 
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78.7%
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Students ranked these as the 
top 5 factors when choosing an 
employer:

1.   Good career prospects

2.   Working under a good leader 

3.   Personal development and growth

4.   Being appreciated at work

5.   Equal opportunities

We must leave our comfort zones 
and always be open to challenge 
the status quo. p58

Although there are no shortcuts to building 
a healthy level of trust and comfort, being 
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p65

LIFE
W

OR
K



DESIRED
DESIRED

EMPLOYERS
EMPLOYERS

DISCOVER THE MOST

OF 2019/2020!
gradsingapore.com/singapores100

2020_S100_Vote_Now_ad_190x270mm_V2.pdf   1   18/08/2020   11:27 AM



The 100 Most Popular 
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How Were These Rankings Compiled? 
Find out more about the methodology behind Singapore’s most comprehensive and extensive 
survey of student opinions on graduate careers, jobs and employers!

F
or the past decade, Singapore’s 100 team has surveyed 
fresh graduates and students at institutions of higher 
learning to find out and reveal the best companies, firms 
and organisations that piqued their interest as they 

crossed from academia to the working world.

Promoted on www.singapores100.com, by university career 
centres and social media, as well as word of mouth among students, 
our Singapore Graduate Barometer survey is seen and completed 
by thousands of students each year from all universities across the 
nation. Anonymity is guaranteed, and remains the key to honest 
insights to career goals and job seeking habits.

Students are either given the hyperlink to the questionnaire or 
printed copies at career centres or events and fairs to fill in. Unlike 
most employer brand surveys however, students are asked first which 
sector they are interested in applying to. After that, they are asked to 
disclose which organisations or firms they have their eyes on.

With students taking just 15 minutes to complete the survey, the 
sheer amount of responses provides a high degree of accuracy, as 
well as meaningful conclusions on student preferences, ethics and 
values. 

This system was developed to resemble the career choice 
processes most students and graduates would participate in to make 
decisions on which employer to choose. However, not only does 
it build the list of Singapore’s top 100 employers from one to 100, 
it also grants us – and you – a chance to see how companies rank 
among themselves in their own sectors, as well as compare them. 
Field research took place between June 2019 to February 2020.

On top of that, we can also observe what first-year students want 
in comparison to students in their penultimate or final years, and 
even study correlations between gender and preference for jobs. 
Additionally, we can also contemplate any dissimilarities between 
student learning and habits, such as how biotech students keeping 
an eye out for positions in research and development learn and find 
out about job opportunities as compared to students anxious to 
enter the public sector.

But getting more than 14,100 students to complete a survey is 
not easy, so why do we go through this gruelling process every year? 
Our answer is that we hope employers looking to understand student 
mindsets will find these results useful and fascinating, and serve to spark 
conversations within industries about how they are able to better engage 
and empower the bright young minds entering the workforce annually.
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“These rankings are determined by 
students, for students!”

Tips for  
the guide
• If you are keen on joining a 

specific sector, go to page 
19 for more information

• To find out what employers seek 
among fresh graduates, turn to page 
62 to discover what makes these high-
flying graduates Rising Stars

• Look up key information and job 
opportunities on Singapore’s Leading 
Graduate Employers from page 70 
onwards

14,131 
Students and fresh 
graduates

As for the students who are reading this, we hope the results of our research will 
kindle an interest in you to find out how the employers you have picked out compare 
to others, in careers and sectors, and that the insights offered here help you become 
more self-aware as you begin to move into the working world and approach prospective 
employers. After all, your surveys influenced the rankings, now compiled for you!

So it is time to turn the page and jump right on it!

47.1% 
Female 52.9% 

Male

28 Local 
institutions



The 100 Most Popular Graduate 
Employers

Employer EmployerSector(s) Sector(s)

2nd Investment Banking and 
Investment Management

1st IT and Technology 5th Public Sector 

3rd Banking and Financial 
Services

5th Engineering, Design and 
Manufacturing

1st Healthcare and 
Pharmaceutical

3rd Public Sector

1st Consulting

2nd IT and Technology

6th Banking and Financial 
Services

6th Investment Banking and 
Investment Management

1st Hospitality, Leisure and 
Tourism 

2nd Aviation, Transport and 
Supply Chain

3rd Healthcare and 
Pharmaceutical

1st Public Sector

1st Banking and Financial 
Services

1st Investment Banking and 
Investment Management

4th  Banking and Financial 
Services

8th Public Sector

2nd Banking and Financial 
Services

3rd Investment Banking and 
Investment Management

111

122

133

166

2010

144

177

155

199

188

2nd  Accounting and Financial 
Management

3rd Consulting

3rd IT and Technology

3rd Engineering, Design and 
Manufacturing 

1st Accounting and Financial  
Management

2nd Consulting

1st Aviation, Transport and 
Supply Chain 

4th Hospitality, Leisure and 
Tourism

The 100 Most Popular Graduate Employers in Singapore
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Employer EmployerSector(s) Sector(s)

4th Aviation, Transport and 
Supply Chain

3rd Accounting and Financial  
Management

5th Consulting

5th Investment Banking and 
Investment Management

1st Insurance and Risk 
Management

1st Energy, Oil and Gas, Utilities

21

22

31

23

34

26

38

4030

32

24

35

27

33

25

37

3929

36

28

4th Public Sector

2nd Public Sector

1st Engineering, Design and  
Manufacturing

2nd Media and Advertising

3th Hospitality, Leisure and 
Tourism 

4th Engineering, Design and  
Manufacturing

8th      IT and Technology

3rd Scientific Research and 
Development 

7th Healthcare and 
Pharmaceutical 

7th Banking and Financial 
Services 

9th Investment Banking and 
Investment Management

Rank Up vs. 2019

Rank Down vs. 2019

Same Rank vs. 2019

New Entry in 2020

LEGEND

7th Public Sector

1st Scientific Research and 
Development

5th Healthcare and 
Pharmaceutical

5th  IT and Technology

4th IT and Technology

4th Investment Banking and 
Investment Management

4th Healthcare and 
Pharmaceutical

6th Public Sector

7th     IT and Technology 

8th Fast-Moving Consumer 
Goods (FMCG)

The 100 Most Popular Graduate Employers in Singapore
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41

42

51

43

54

46

58

6050

52

44

55

47

53

45

57

5949

56

48

7th Investment Banking and 
Investment Management

2nd Engineering, Design and 
Manufacturing 

6th  Aviation, Transport and 
Supply Chain

9th  IT and Technology

1st Property and Real Estate

6th  Media and Advertising

2nd Hospitality, Leisure and 
Tourism

9th Fast-Moving Consumer 
Goods (FMCG) 

2nd Scientific Research and 
Development

9th Public Sector

2nd Fast-Moving Consumer 
Goods (FMCG)

8th Scientific Research and 
Development

2nd Energy, Oil and Gas, Utilities 

7th Accounting and Financial 
Management

Employer EmployerSector(s) Sector(s)

3rd Fast-Moving Consumer 
Goods (FMCG)

9th  Scientific Research and 
Development

4th Fast-Moving Consumer  
Goods (FMCG)

6th Healthcare and 
Pharmaceutical

1st  Fast-Moving Consumer 
Goods (FMCG)

6th IT and Technology

5th Banking and Financial 
Services

6th  Hospitality, Leisure and 
Tourism

7th  Scientific Research and 
Development

5th  Scientific Research 
and Development

4th Accounting and 
Financial Management

7th Consulting

The 100 Most Popular Graduate Employers in Singapore
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61

62

71

63

74

66

78

8070

72

64

75

67

73

65

77

7969

76

68
4th  Scientific Research and 

Development

10th Healthcare and 
Pharmaceutical

10th IT and Technology

3rd Aviation, Transport 
and Supply Chain

5th Fast-Moving Consumer 
Goods (FMCG)

7th Insurance and Risk 
Management

3rd Insurance and Risk 
Management

8th Banking and Financial 
Services 

9th  Consulting 

10th  Insurance and Risk 
Management

Employer EmployerSector(s) Sector(s)

Rank Up vs. 2019

Rank Down vs. 2019

Same Rank vs. 2019

New Entry in 2020

LEGEND

8th Investment Banking and 
Investment Management

8th Healthcare and 
Pharmaceutical

4th Consulting

4th Property and Real Estate

9th Healthcare and 
Pharmaceutical

10th  Scientific Research and 
Development

9th Banking and Financial 
Services

10th Investment Banking and  
 Investment Management

7th Fast-Moving Consumer 
Goods (FMCG)

6th Fast-Moving Consumer 
Goods (FMCG)

The 100 Most Popular Graduate Employers in Singapore
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81

82

91

83

94

86

98

10090

92

84

95

87

93

85

97

9989

96

88

4th Insurance and Risk 
Management

Employer EmployerSector(s) Sector(s)

10th Banking and Financial 
Services

10th Public Sector

7th Aviation, Transport and 
Supply Chain

Central 
Provident 
Fund Board

2nd Insurance and Risk 
Management 

3rd Property and Real Estate

5th Hospitality, Leisure and 
Tourism

6th Scientific Research 
and Development

6th Accounting and Financial 
Management

2nd Property and Real Estate

7th Engineering, Design and 
Manufacturing

10th Engineering, Design and 
Manufacturing

6th Engineering, Design  
and  Manufacturing

The 100 Most Popular Graduate Employers in Singapore
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TURN TO PAGE 70
for more information 

on Singapore’s top 
graduate employers and 

the opportunities they 
have to offer to students 

and graduates.



Engineering (Electrical,
Mechanical, Civil,

Chemical, etc.)

Business/Management
(Accounting, Finance,

Marketing, etc.)

Natural Science (Physics, Chemistry,
Earth Science, etc.)

IT and Technology

Economics

28
local universities

& colleges

47.1% 52.9%

29.6%

22.1%

10.1%

8.1%

4.2%

The 100 Most Popular Graduate Employers in Singapore
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Graduate Recruitment by the Numbers
Here are some of the most interesting findings about graduate recruitment in  
Singapore from the 2019/2020 survey.

DEMOGRAPHICS
14,131 RESPONDENTS

ACADEMIC ACHIEVEMENTS
WHICH OF THE FOLLOWING BEST DESCRIBES

YOUR MAIN SUBJECT OF STUDY?  (TOP 5 ONLY)



Work, study or voluntary 
activities in a foreign country 

Social activities (e.g. student  
societies, charities, religious 
groups, NGOs, etc.)  

Political activities (e.g. political 
parties, lobbying or special 
interest groups, etc.) 

Work experience unrelated to 
my course

Work experience related to 
my course 

35.0% 

45.9% 

7.5%

55.8% 

36.1% 

NO YES,
1 INTERNSHIP

YES,
2 INTERNSHIPS

YES,
3 OR MORE

INTERNSHIPS

48.4% 37.6% 10.8% 3.1% 

Immediate
offer

6 to12
months 

>12
months

1 to 2
months 

3 to5
months 

18.9% 

11.8% 2.8% 

34.1% 32.4% 
67.4% 

of students believe that it will be tough 
to get a good job in 2020.

Good career progression prospects

Working under a good leader

Personal development and growth

Being appreciated at work

Equal opportunities

Driving innovation 

International interaction/opportunities

Attractive products/services 

Attractive office location 

Status and prestige

Most important (Top 5 factors) Least important (Bottom 5 factors)

of students said that ethical and 
moral issues play an important 
role in their choice of employer.

78.7% 

of students agree

of students disagree

are undecided

27.8% 

40.5% 

31.8% 

of students believe that their course 
provides them with the necessary skills 
for the labour market.60.5%

6.7% 

24.5% 

26.0% 

14.3% 

28.5% 

< $29,999

$30,000 – $39,999

$40,000 – $49,999

$50,000 – $59,999

>$60,000
<30 hours

>60 hours

30 – 40 hours

51 – 60 hours

41 – 50 hours

19.9% 

36.7% 3.6%

20.4% 

19.4% 

JOB-HUNTING ATTITUDES

The 100 Most Popular Graduate Employers in Singapore

16  \\  SINGAPORE’S 100 Leading Graduate Employers 2020 singapores100.com

WORK EXPERIENCE

WHAT EXPERIENCES OF AT LEAST 3 MONTHS LENGTH DO YOU HAVE?

HAVE YOU UNDERTAKEN A FORMAL INTERNSHIP WITH AN EMPLOYER?

STUDENTS EXPECT TO JOB HUNT FOR...

HOW IMPORTANT ARE THE FOLLOWING FACTORS TO YOU WHEN CHOOSING AN EMPLOYER?



Work, study or voluntary 
activities in a foreign country 

Social activities (e.g. student  
societies, charities, religious 
groups, NGOs, etc.)  

Political activities (e.g. political 
parties, lobbying or special 
interest groups, etc.) 

Work experience unrelated to 
my course

Work experience related to 
my course 

35.0% 

45.9% 

7.5%

55.8% 

36.1% 

NO YES,
1 INTERNSHIP

YES,
2 INTERNSHIPS

YES,
3 OR MORE

INTERNSHIPS

48.4% 37.6% 10.8% 3.1% 

Immediate
offer

6 to12
months 

>12
months

1 to 2
months 

3 to5
months 

18.9% 

11.8% 2.8% 

34.1% 32.4% 
67.4% 

of students believe that it will be tough 
to get a good job in 2020.

Good career progression prospects

Working under a good leader

Personal development and growth

Being appreciated at work

Equal opportunities

Driving innovation 

International interaction/opportunities

Attractive products/services 

Attractive office location 

Status and prestige

Most important (Top 5 factors) Least important (Bottom 5 factors)

of students said that ethical and 
moral issues play an important 
role in their choice of employer.

78.7% 

of students agree

of students disagree

are undecided

27.8% 

40.5% 

31.8% 

of students believe that their course 
provides them with the necessary skills 
for the labour market.60.5%

6.7% 

24.5% 

26.0% 

14.3% 

28.5% 

< $29,999

$30,000 – $39,999

$40,000 – $49,999

$50,000 – $59,999

>$60,000
<30 hours

>60 hours

30 – 40 hours

51 – 60 hours

41 – 50 hours

19.9% 

36.7% 3.6%

20.4% 

19.4% 

CAREER EXPECTATIONS

The 100 Most Popular Graduate Employers in Singapore
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ETHICS AND REPUTATION
IF THE SALARY WAS RIGHT, I WOULD WORK FOR

A COMPANY WITH A BAD IMAGE.

HOW MUCH DO YOU EXPECT TO EARN PER YEAR IN 
YOUR FIRST PROFESSIONAL POSITION? 

HOW MANY HOURS A WEEK DO YOU EXPECT 
TO WORK IN YOUR FIRST JOB?



22.0%

57.4%

12.8%

7.8%

 ≤ 2 years  

3 to 5 years

6 to 10 years

>10 years

of students are willing to 
make sacrifices in their 
personal life in order to 
develop their careers.

of students expect to 
combine their working and 
private life harmoniously 

in their first job.

55.6% 
57.6% 

60.7% 
of students feel that it is 
more important to be fulfilled 
than to earn a high salary.

79.1%
of students believe in being flexible 
throughout their careers by preparing 
to take on many different job roles. 

The 100 Most Popular Graduate Employers in Singapore

18  \\  SINGAPORE’S 100 Leading Graduate Employers 2020 singapores100.com

HOW MANY YEARS DO YOU INTEND TO WORK IN YOUR FIRST POSITION?

WORK-LIFE BALANCE

 CAREER RESILIENCE

JOB SATISFACTION



S E C T I O N  2

Top Employers by  
Career Sector
As most graduates have an eye on a particular 
field, this section discloses the most popular 
employers in Singapore by sector. Key 
differences between the goals and behaviours 
of students interested in these sectors are 
also revealed here.

Accounting and Financial Management  ...................................... 20
Aviation, Transport and Supply Chain ........................................... 22
Banking and Financial Services .................................................... 24
Consulting ........................................................................................ 26
Energy, Oil and Gas, and Utilities  .................................................. 28
Engineering, Design and Manufacturing  ..................................... 30
Fast-Moving Consumer Goods (FMCG)  ........................................ 32
Hospitality, Leisure and Tourism  .................................................. 34
Insurance and Risk Management  ................................................ 36
Investment Banking and Investment Management  .................. 38
IT and Technology  ........................................................................... 40
Media and Advertising  ................................................................... 42
Property and Real Estate  ............................................................... 44
Public Sector .................................................................................... 46
Scientific Research and Development  ......................................... 48

Top Employers by Career Sector
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“No matter their employer, whether 
an accounting firm providing 

financial services to other 
businesses and enterprises, a large 

multinational or small enterprise, 
or even a governmental body, 

accountants exercise a degree of 
influence on strategic development 
through assessment of finances.”

Accounting and 
Financial Management
Graduate accountants can work for a variety of employers, 
such as accounting firms, companies across the different 
industries, as well as the public sector.

Across all industries, accountants are vital to the corporate world. 
Their main responsibility is to ensure financial soundness and 
compliance with all the relevant and up-to-date legislation 

matters. In the public sector, authorities depend on them to make sure 
public monies are used responsibly. Thus, no matter their employer, 
whether an accounting firm providing financial services to other 
businesses and enterprises, a large multinational or small enterprise, 
or even a governmental body, accountants exercise a degree of 
influence on strategic development through assessment of finances.

Some accountants specialise in one area of practice, such as 
assurance and auditing, as well as tax and insolvency, while others 
focus on a business area, such as management accounting – to help 
managers plan and budget ahead – and forensic accounting, which 
investigates possible financial fraud. Moreover, depending on an area 
of specialisation and employer, accountants may not spend all their 
time behind a desk. For instance, accountants employed by accounting 
firms are usually at client premises for a considerable bulk of their 
working hours.

The COVID-19 outbreak has brought out some much-needed creative 
accounting solutions at companies, as executives attempt to gauge the 
long-term impacts of the pandemic on their businesses. They also need 
to look at smart forecasting and financial preparations, as well as come 
up with innovative solutions to weather the storm.

Opportunities for graduates

Graduate accountants have the opportunity to work with the Big Four 
accounting firms, boutique consultancy firms, and the public sector. 
Accounting certifications can also be pursued without a related degree.

A common path to becoming a practising accountant is to complete 
professional qualifications – offered by professional bodies – while 
working in accounting firms, either in junior positions or on training 
programmes that tend to be rotational in order to give exposure to all 
functions of the business. However, starting out as a graduate accountant 
within a big organisation can be intense due to the combination of picking 
up the ropes at work while pursuing further studies.

Opportunities can also be found in public and private companies 
that hire graduates for accounting roles in the finance or accounts 
departments as well.

Students interested in the accounting field need to have strong 
analytical, teamwork, communication and organisational skills. It is 
also important for graduates to be up-to-date with financial technology, 
be familiar with the relevant terminologies, and understand its risks 
and opportunities, which includes strategic views and insights.

TOP RATED EMPLOYERS

1. PwC

2. Deloitte

3. KPMG

4. EY

5. Baker Tilly

6. BDO LLP

7. Shell

8. Grant Thornton

9. RSM Stone Forest
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NUMBER OF JOB APPLICATIONS
EXPECTED

5.9%

5 applications or less64.1%

6 to 10 applications17.7%

11 to 20 applications7.4%

21 to 40 applications

More than 40 applications

4.9%

Less than 30 hours

30 to 40 hours

41 to 50 hours

51 to 60 hours

More than 60 hours

4.5%

21.3%

36.0%

18.8%

19.4%

Male Female

50%

50%Business/Management 

Engineering

Economics

Mathematical Science/Statistics

Languages, Literature and Classics

1

2

3

4

5

7.5%

25.1%

22.8%

13.8%

30.8%

< $30K

$30K-40K

$41K-50K

$51K-60K

> $60K

Immediate
offer

19.9%

38.5%

29.6%

12.0%

1-2
months

3-5
months

More than
5 months

did at least one 
formal internship 
before graduation

52.6%



Top Employers by Career Sector

22  \\  SINGAPORE’S 100 Leading Graduate Employers 2020 singapores100.com

Aviation, Transport and 
Supply Chain
Step up to be part of an industry that is constantly on the 
move, and rise up to new challenges as the sector aims to 
become more financially and environmentally efficient, 
especially in this difficult climate.

Supply chains handle the fast, safe and effective movement of 
goods, materials and services, while transport planning and 
management oversee the designing of systems that move people 

and cargo through land, air and sea.
Organisations involved in supply chains include logistics and 

distribution enterprises, manufacturers, transport companies, retail 
and consumer goods giants, as well as courier services. Within 
transport planning, however, the main employers tend to be local 
authorities, specialist consultancies, civil engineering firms, and 
transport providers.

Aimed at providing a strategy to promote growth and 
competitiveness for 23 industries, the nation has introduced the 
Industry Transformation Maps (ITMs) for air transport, land transport, 
sea transport, and logistics to strengthen productivity and innovation 
through technologies like Artificial Intelligence (AI) and collaborative 
robotics. The emergence of new delivery capabilities, such as 
autonomous vehicles and 3D printing, are also likely to impact the 
design of supply chains.

While strict environmental regulations continue to dominate the 
transport sector, globalisation and the growth of complex international 
supply networks are demanding more flexibility. Many clients have 
turned to transport providers that offer customised packages as well.

Although the global pandemic has stretched the supply chain 
industry to its limit, it has emerged as one of the more crucial industries 
that help to keep essential products moving to the final consumer. 
Without a functioning supply chain, critical items like transporting 
personal protective equipment to healthcare personnel and COVID-19 
testing kits to less populated areas, may not be possible.

Opportunities for graduates

A variety of roles are open to graduates with both related and unrelated 
degrees, as there are many sub-sectors, such as sourcing, storage, 
distribution, operations management, and supply chain analysis, 
to name a few. Alternatively, positions are also available in support 
functions, including finance, human resources (HR), and marketing.

Graduates are typically brought into companies through training 
programmes that give an overall introduction to the processes involved, 
and they can choose their area of specialisation at a later stage.

Industry hopefuls need to not only maintain a logical mind and 
an ability to solve problems, but also be team players as there will be 
much interaction with co-workers from different departments. Work 
can be stressful at times, especially when dealing with demanding 
clients, so stress management skills as well as patience and good 
negotiation skills are essential too.

TOP RATED EMPLOYERS

1. Singapore Airlines 

2. Changi Airport Group

3. Civil Aviation Authority of Singapore (CAAS) 

4. Maritime and Port Authority (MPA)

5. DHL Supply Chain

6. Grab

7. SMRT Corporation Ltd

8. Maersk

9. PSA Corporation Ltd

10. Scoot Tigerair Pte Ltd

“While strict environmental 
regulations continue to dominate 

the transport sector, globalisation 
and the growth of complex 

international supply networks are 
demanding more flexibility.”
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NUMBER OF JOB APPLICATIONS
EXPECTED

6.9%

51.9%

26.1%

10.2%

4.9%

Less than 30 hours

30 to 40 hours

41 to 50 hours

51 to 60 hours

More than 60 hours

2.8%

17.7%

39.5%

20.1%

 19.9%

Male Female

65%

35%Engineering

Business/Management

Natural Science

Economics

Mathematical Science/Statistics

1

2

3

4

5

5.9%

 20.6%

29.9%

17.1%

26.5%

< $30K

$30K-40K

$41K-50K

$51K-60K

> $60K

Immediate
offer

16.8%

 35.9%
33.3%

14.0%

1-2
months

3-5
months

More than
5 months

did at least one 
formal internship 
before graduation

49.9% 

5 applications or less

6 to 10 applications

11 to 20 applications

21 to 40 applications

More than 40 applications
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Although popular employers include retail banks and insurance 
companies that supply customers with day-to-day financial 
management products, such as bank accounts and pensions, 

there are other options as well, much like actuarial consultancies 
and regulatory compliance firms. The industry is monitored by the 
Monetary Authority of Singapore (MAS).

With so many employers and a wide range of positions available, 
work in this dynamic sector is diverse. For example, risk managers can 
be found protecting clients from potential loss, while actuaries assess 
complex risks based on predictive mathematical models. However, a 
finance or business degree is not the only requirement for a successful 
application; hopefuls also need to possess traits such as leadership, 
the ability to work under pressure, and skills in communication.

In response to the pandemic, Asian financial institutions have 
quickly strengthened their internal operations and complied with local 
safety regulations from the start, thus providing a valuable template 
for banks in other continents that are still experimenting with different 
permutations of initiatives.

Banking and 
Financial Services
Versatility is vital as graduates will need to work with 
different stakeholders in a dynamic environment.

Opportunities for graduates

Graduate trainee programmes may be common, but they, as well 
as graduate entry-level roles, are highly competitive. To get an edge 
over the competition, candidates can turn to relevant internships and 
related work experience. Interested applicants should apply early to 
stand a better chance.

Graduate hires typically start off as analysts, or in graduate 
trainee programmes where rotations across various departments to 
understand the entire business and the relationships between different 
functions are common. Shadowing senior relationship managers to 
client meetings in order to observe how products are sold while picking 
up essential communication skills is another way companies ease 
new staff in. After a few years as a graduate trainee, most progress to 
a junior or associate level where responsibility of handling clients and 
other stakeholders are handed over.

Analytical and numerical skills are vital to the industry, along with 
the ability to be client-focused and work in a team.

“With so many employers and a 
wide range of positions available, 

work in this dynamic sector is 
diverse.”

TOP RATED EMPLOYERS

1. DBS Bank

2. OCBC Bank

3. Mastercard 

4. Ministry of Finance (MOF)

5. Visa

6. Maybank

7. Monetary Authority of Singapore (MAS)

8. United Overseas Bank (UOB)

9. Citi Singapore

10. CIMB Bank
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NUMBER OF JOB APPLICATIONS
EXPECTED

5.6%

59.3%

20.5%

8.9%

5.7%

Less than 30 hours

30 to 40 hours

41 to 50 hours

51 to 60 hours

More than 60 hours

3.4%

17.1%

38.3%

20.5%

20.7%

Male Female

50.2%

49.8%

6.2%

21.8%

24.3%

15.2%

32.5%

< $30K

$30K-40K

$41K-50K

$51K-60K

> $60K

Immediate
offer

21.0%

35.4%
 31.7%

11.9%

1-2
months

3-5
months

More than
5 months

did at least one 
formal internship 
before graduation

49.7%

TOP 5 SUBJECTS OF STUDY

Business/Management

Engineering

Mathematical Science/Statistics

Economics

IT and Technology

1

2

3

4

5

5 applications or less

6 to 10 applications

11 to 20 applications

21 to 40 applications

More than 40 applications
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Consulting

Find ample opportunities to interact and serve a vast 
variety of clients and stakeholders.

Because consultants assess the ways in which enterprises can 
improve their business performance and then implement plans 
to help clients achieve their goals, companies hire these experts 

to offer unbiased insights to improve their level of competitiveness. As 
such, consultants can be tasked to not only improve an organisation’s 
profit-making ability, effectiveness and position in the market, but also 
add brand value. 

A dynamic field that involves a range of different skills and 
techniques, some consultancy firms specialise in specific industries 
like HR or information technology (IT), while others cover all aspects 
of business practices. Graduates will quickly come face-to-face 
with responsibilities such as making recommendations, attending 
meetings, fact-finding, and keeping clients up-to-date with the progress 
of various projects or strategies.

The consulting arena offers intellectual challenges as well as 
benefits such as high starting salaries and the possibility of travel, 
leading to high popularity amongst students and creating stiff 
competition. 

Unfortunately, the current general economy downturn has had a 
knock-on impact on consulting. Sluggish economies are on the brink 
of recession, leading to clients delaying projects, downgrading their 
scopes or just cancelling them. But while revenue for the consulting 
industry is taking a hit, it is expected to quickly pick up again when the 
economy recovers.

Opportunities for graduates

Known for its demanding nature and attractive benefits, the sector 
requires consultants to be extremely dedicated, calling for projects to 
be completed within given deadlines and going the extra mile to deliver 
added value to clients. As a result, most management consultants work 
between 50 to 80 hours a week to complete their tasks and deliver 
quality ideas and solutions.

Many established consultancy firms recruit through graduate 
trainee programmes, though some offer specific projects to high 
performing graduates. Placements and internships are usually offered 
to penultimate-year students, providing them with a unique opportunity 
to impress employers a year ahead of the normal recruitment cycle. It 
also serves as a great way to test suitability for the job.

Graduates need to be equipped with communication, analytical 
and organisational skills, and, most importantly, adaptability. Having 
first-hand knowledge of the industry graduates wish to consult for is 
a significant advantage too, as gaining work experience and becoming 
an expert in relevant industries is key to entering the sector.

TOP RATED EMPLOYERS

1. McKinsey & Company

2. PwC

3. Deloitte 

4. Boston Consulting Group 

5. KPMG

6. Bain & Company 

7. EY

8. Oliver Wyman

9. Mercer

“Having first-hand knowledge 
of the industry graduates wish 

to consult for is a significant 
advantage too, as gaining work 

experience and becoming an 
expert in relevant industries is key 

to entering the sector.”
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Less than 30 hours

30 to 40 hours

41 to 50 hours

51 to 60 hours

More than 60 hours

3.3%

15.9%

35.3%

21.2%

24.3%

Male Female

54.1%

45.9%

4.4%

22.5%

25.6%

14.8%

32.7%

< $30K

$30K-40K

$41K-50K

$51K-60K

> $60K

Immediate
offer

21.2%

34.4%
 30.4%

14.0%

1-2
months

3-5
months

More than
5 months

did at least one 
formal internship 
before graduation

57.4%

TOP 5 SUBJECTS OF STUDY

Business/Management

Engineering

Economics

Mathematical Science/Statistics

Psychology

1

2

3

4

5

5 applications or less

6 to 10 applications

11 to 20 applications

21 to 40 applications

More than 40 applications8.4%

52.3%

20.9%

11.3%

7.1%
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“On top of being recession-proof 
due to the constant need for power 

in industries and households, 
Singapore’s strategic location has 

also made it a prime choice for 
organisations to establish their 

regional bases, thus creating new 
opportunities in exploration and 

production roles.”

Energy, Oil and Gas, 
and Utilities
This sector has been hit hard by the pandemic, but it 
opens up the potential for new long-term strategies, 
such as the growth of renewable energy.

Encompassing any form of exploration, exploitation, and supply 
and management of natural resources that are crucial to the 
development of a nation, the energy, oil and gas, and utilities 

industry is also responsible for harnessing other potential energy 
sources such as solar, wind and nuclear power.

Despite a lack of natural resources, Singapore is one of the world’s 
largest oil refining hubs, and is one of the top bulk liquid ports in Asia. 
In addition, advancements in oil refining has encouraged the growth of 
the chemical scene, and also given a boost to oil and gas equipment as 
well as oil rig manufacturing.

Moreover, Singapore also aspires to be a global clean energy hub 
through renewable energy, and companies are now developing ‘smart 
energy’ with sophisticated technology much like intelligent remote 
sensors, prediction models, and data analytics to achieve the aim of 
transforming itself into a trading hub for Liquified Natural Gas (LNG).

The COVID-19 pandemic has caused the global prices of oil and gas 
to plummet and has the potential to cause disruptions to the energy 
sector. However, this represents an opportunity for the industry to 
focus on exploring sustainable and equitable ways to support the 
future growth of the world economy.

Opportunities for graduates

With such a wide range of roles, the sector has diverse academic 
requirements: commercial roles generally do not require a specific 
degree, though degrees in engineering, science or math are necessary 
for technical roles.

On top of being recession-proof due to the constant need for power in 
industries and households, Singapore’s strategic location has also made 
it a prime choice for organisations to establish their regional bases, thus 
creating new opportunities in exploration and production roles.

As such, graduates will find many opportunities in research and 
development (R&D) as the government has set aside $375 million 
under the Research, Innovation & Enterprise 2020 Plan (RIE2020 Plan) 
for key research development and deployment initiatives in the energy 
space, with areas of focus including solar, energy storage, smart grids, 
and green buildings.

TOP RATED EMPLOYERS

1. ExxonMobil

2. Shell

3. Air Liquide  

4. SembCorp

5. BP

6. Chevron

7. Schlumberger 

8. SP Group

9. Halliburton 

10. Singapore Petroleum Company (SPC)
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EXPECTED

7.9%

54.1%

19.1%

11.4%

7.5%

Less than 30 hours

30 to 40 hours

41 to 50 hours

51 to 60 hours

More than 60 hours

2.5%

21.1%

38.7%

16.9%

20.8%

Male Female

68.4%

31.6%

TOP 5 SUBJECTS OF STUDY

Engineering

Natural Science

Business/Management

Economics

IT and Technology, Geography and
Environmental Science

1

2

3

4

5

5.9%

20.7%

30.8%

13.8%

28.8%

< $30K

$30K-40K

$41K-50K

$51K-60K

> $60K

Immediate
offer

16.4%

32.5% 34.9%

16.2%

1-2
months

3-5
months

More than
5 months

did at least one 
formal internship 
before graduation

49.9%

5 applications or less

6 to 10 applications

11 to 20 applications

21 to 40 applications

More than 40 applications
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“It is a transformative time for 
this industry; technology such as 
AI, robotics, automated assembly 

lines, drones, autonomous 
vehicles, and 3D printing are 

changing daily lives, work, and 
play.”

Engineering, Design 
and Manufacturing
The best engineers combine technical knowledge with 
effective teamwork and client management skills.

There are many roles available for engineering and design hopefuls, 
with areas of work spanning from aerospace, marine, energy and 
built environment to defence, pharmaceuticals and utilities.

Although there are many benefits of joining this sector, including 
that of travelling to various sites and the satisfaction of seeing 
schematics being turned into a finished, physical product, graduates 
should also be prepared to work under pressure with tight deadlines 
and demanding workloads. Efficiency and excellent time management 
are also common expectations among employers since project delays 
cost contractors and investors both time and money.

It is a transformative time for this industry; technology such as AI, 
robotics, automated assembly lines, drones, autonomous vehicles, and 
3D printing are changing daily lives, work and play. 

During the global pandemic, adopting a new layer of automation 
seemed to be the only answer to work as usual. As such, there is not 
only a rising demand for engineers, but also a need for them to be well-
versed in big data and analytics. 

Moreover, as engineers are finding new ways to harness renewable 
energy, the growing “green economy” has also become a potential 
source of employment.

Those in this sector are highly sought-after, especially now during 
the COVID-19 outbreak. Companies ranging from health equipment 
providers to food manufacturers, are urgently improving many aspects 
of their manufacturing facilities and plants, such as adding warehouse 
spaces and fixing bottlenecks at entrances, to cater to the increase in 
demand. 

Opportunities for graduates

Electronics is the largest cluster in Singapore’s manufacturing field, 
followed by the chemicals arena, and these two sectors provide 
employment for a significant number of engineers. 

With so many companies in the arena, there are various employment 
practices. For instance, some employers recruit engineering students 
and place them in general graduate schemes, while others bring on 
both engineering and business candidates and place them in specialist 
graduate programmes that emphasise the application of technical 
knowledge in roles such as marketing and management.

Larger recruiters hire graduates through graduate training 
programmes, which can be competitive. Thus, having work experience, 
whether through internships, industrial placements, or part-time jobs, 
will give applicants an edge. Smaller firms, however, tend to directly 
hire specific entry-level roles.

Hopefuls need to be equipped with problem-solving, analytical, 
teamwork, organisation, communication and project management 
skills on top of being technically proficient, and employers also 
value graduates who are able to contribute technical knowledge and 
commercial awareness.

TOP RATED EMPLOYERS

1. Rolls-Royce

2. ST Engineering

3. Airbus

4. Defence Science & Technology Agency (DSTA) 

5. 3M

6. Pratt & Whitney

7. General Electric (GE)

8. Schneider Electric

9. Panasonic

10. Philips Electronics 
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7.9%

54.8%

20.9%

10.4%

6.0%

Less than 30 hours

30 to 40 hours

41 to 50 hours

51 to 60 hours

More than 60 hours

2.9%

18.3%

38.7%

22.3%

17.8%

Male Female

68.1%

31.9%Engineering

IT and Technology

Natural Science

Business/Management

Creative Arts and Design

1

2

3

4

5

5.1%

21.4%

30.0%

16.3%

27.2%

< $30K

$30K-40K

$41K-50K

$51K-60K

> $60K

Immediate
offer

17.8%

37.1%
32.8%

12.3%

1-2
months

3-5
months

More than
5 months

did at least one 
formal internship 
before graduation

46.0%

5 applications or less

6 to 10 applications

11 to 20 applications

21 to 40 applications

More than 40 applications

GENDER OF STUDENTS INTERESTED
IN THE SECTOR
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Fast-Moving Consumer 
Goods (FMCG)
Creative and innovative graduates are highly sought-
after in this competitive sector.

Defined as non-durable products created in large quantities for 
customers, fast-moving consumer goods (FMCG) include items 
such as toiletries, cleaning products, food and cosmetics that are 

known for their short shelf life and relatively low cost.
Because the sector is made up of a mixture of local and multinational 

companies, graduates will be exposed to a variety of trends, such as 
partnerships between leading companies to accelerate their online 
growth in Singapore, encouraging the importance of healthy eating and 
utilising technology to market food products.

Corporate social responsibility (CSR) has become a substantial 
part of the scene as well, with consumers becoming more and more 
conscious of where their products and services come from, and 
awareness of social, ethical and environmental concerns rising among 
stakeholders. Having an appreciation for CSR and these issues are also 
imperative for graduates wishing to enter, as it often paves the way to 
career progression in FMCG.

FMCG remains essential during uncertain situations, such as the 
present pandemic, to the extent that there were extreme cases of 
panic-buying in certain parts of the globe. The FMCG industry is also 
expected to continue to face substantial challenges in meeting high 
consumer expectations and possible disruptions in the supply chain.  

Opportunities for graduates

Though smaller companies tend to recruit through job portals or 
websites, bigger firms offer graduate training programmes where 
new graduate hires usually begin with a rotation through a number 
of functions in the business before choosing to specialise in specific 
departments appropriate to their background, level of experience and 
interest. After that, they are put to the test with assistant and junior 
roles. Some companies also offer general schemes made to test 
graduates’ competencies in different sectors to ensure that by the 
end of the training period, they will know which role is most suitable 
for them.

Recruiters expect graduates to have good knowledge of their 
brands, in addition to a comprehensive understanding of what their 
competitors have to offer in the market.

Graduates from all disciplines are welcome, and those with 
work experience in a fast-paced customer service setting will have 
an advantage along with those who can think out of the box with 
business acumen. They can look forward to working in fields spanning 
from researching and developing new goods, to marketing the final 
products. Areas such as IT, finance, logistics, HR and management are 
open to exploration too.

TOP RATED EMPLOYERS

1. Unilever

2. Procter & Gamble

3. Nestlé

4. Dyson

5. Johnson & Johnson

6. L’Oréal 

7. Sephora

8. Shopee

9. Samsung

10. BRAND’S 

 Diary Farm Group 

“Graduates from all disciplines 
are welcome, and those with 

work experience in a fast-paced 
customer service setting will have an 
advantage along with those who can 

think out of the box with business 
acumen.”
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NUMBER OF JOB APPLICATIONS
EXPECTED

Less than 30 hours

30 to 40 hours

41 to 50 hours

51 to 60 hours

More than 60 hours

2.4%

19.2%

35.6%

27.4%

15.4%

Male Female

46%

54%Engineering 

Business/Management

Natural Science

Economics

IT and Technology, Media

1

2

3

4

5

3.4%

30.7%

32.1%

18.9%

14.9%

< $30K

$30K-40K

$41K-50K

$51K-60K

> $60K

Immediate
offer

 21.8%

33.3% 33.8%

11.1%

1-2
months

3-5
months

More than
5 months

did at least one 
formal internship 
before graduation

53.9%

5 applications or less

6 to 10 applications

11 to 20 applications

21 to 40 applications

More than 40 applications7.0%

42.5%

27.5%

12.7%

10.3%



Top Employers by Career Sector

34  \\  SINGAPORE’S 100 Leading Graduate Employers 2020 singapores100.com

Hospitality, Leisure 
and Tourism
With roles available in accommodation, food and 
entertainment, and even health and fitness, this sector is 
a good fit for graduates who enjoy meeting new people.

Because opportunities include catering and hotel management, 
health and fitness, events, entertainment and heritage, graduates 
can tailor their job hunt based on their interests. However, due to 

the nature of the industry, key parts of the job and responsibilities 
include customer service, problem-solving and working in shifts, even 
over evenings and weekends.

The Singapore Tourism Board (STB) has turned its attention to 
enhancing the nation’s destination attractiveness, initiating projects 
such as rejuvenating Orchard Road and expanding the Integrated 
Resorts, as well as exploring partnerships with international and 
regional companies and brands.

However, with hotels, airports and attractions recently forced to 
close due to the global pandemic, the hospitality industry has been 
severely impacted. In the meantime, interested applicants must 
continue to expand their skillset to work across disciplines. The journey 
is rough, but new solutions and jobs will emerge as the industry adapts 
to the new normal.

Opportunities for graduates

Recruitment typically goes all year round, though graduate schemes 
with large employers are competitive. To boost their competitiveness, 
applicants can gather retail or service-related work experience to 
gain an edge, and also pick up practical skills that can lead to the 
development of a professional network needed in the field.

Graduates who begin working with larger employers, such as those 
in hotel management, are usually recruited through graduate schemes 
with opportunities to rotate around different departments to not only 
pursue their interests and passions, but also pick up the basics of the 
business and get hands-on experience in order to develop useful skills 
like leadership and client service.

Although a specific degree or qualification is not needed to venture 
into this sector, save for roles that require skills-based certifications, 
much like those in the culinary arts or facilities management, 
postgraduate qualifications in international tourism or hospitality 
management can demonstrate commitment and provide additional 
work experience and useful contacts.

Hopefuls may also find themselves competing with non-graduates 
if they are applying for non-management roles, so work experience will 
give a strong advantage. In this case, graduates will need to stand out 
by exhibiting skills such as clear communication and teamwork, as well 
as showing initiative. Additionally, candidates will need to be flexible, 
adaptable, resourceful and have large amounts of fortitude.

TOP RATED EMPLOYERS

1. Changi Airport Group

2. Resorts World Sentosa

3. The Walt Disney Company 

4. Singapore Airlines

5. Singapore Tourism Board (STB)

6. Wildlife Reserves Singapore

7. Ritz-Carlton Millenia

8. Intercontinental Hotels Group (IHG)

9. Park Hotel Group

10. Starwood Hotels & Resorts

“Because opportunities include 
catering and hotel management, 

health and fitness, events, 
entertainment and heritage, 

graduates can tailor their job hunt 
based on their interests.”
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Insurance and Risk 
Management 
Take the chance to work in an increasingly innovative 
and dynamic industry that attracts people with different 
backgrounds and interests.

Dealing with the protection of an individual or entity’s financial 
assets in the event of an unexpected occurrence, the insurance 
industry is growing exponentially in Asia Pacific.

Singapore is no different, but continued growth has opened the door 
to a specific anomaly; while large companies are known to dominate 
insurance industries around the globe and squeeze out newer, smaller 
entrants, the latter have instead been flourishing. 

Over the past years, growth in both general and life insurance 
remained stable – despite economic slowdowns – with gross 
premiums for general insurance posting a 7.6 per cent rise in 2019, and 
life insurance even experiencing a spike in early 2020.

However, when circuit breaker measures were enforced country-
wide and the ensuing recession hit the Singapore’s economy, risk 
management quickly took on a new importance as the economy 
declined and saw a rise in volatility.

This has also resulted in a shift in focus to innovation, safety 
measures and regulations. The General Insurance Association of 
Singapore (GIA) has signalled a switch to driving innovative change in 
the sector with the new Market Development Committee and forming 
a new centralised investigation bureau to support present fraud-
prevention initiatives, while the Life Insurance Association Singapore 
(LIA) has turned its attention to supporting regulators and regulations 
more effectively.

Opportunities for graduates

This field offers a wide spectrum of careers – from corporate 
underwriting, personal insurance, and even reinsurance – that all 
revolve around the protection of an individual or entity’s financial assets. 

Although hiring has seen a slight dip, it remains one of the better 
fields graduates can look to in order to gain experience, hone their 
skills, and build professional credibility. Graduate hires can expect 
to exercise their entrepreneurial attitudes in the insurance industry, 
especially in jobs that require creative thinking, problem-solving and 
a desire to help others.

There are many other openings for graduates who wish to enter risk 
management, though qualifications by external professional bodies 
may be needed in order to advance career-wise.

TOP RATED EMPLOYERS

1. AIA Singapore Pte Ltd

2. Prudential

3. AXA Insurance Singapore

4. Allianz

5. Great Eastern Life

6. Manulife (Singapore) Pte Ltd

7. NTUC Income

8. Aviva

9. AIG

10. Mercer

“Graduate hires can expect to 
exercise their entrepreneurial 

attitudes in the insurance 
industry, especially in jobs that 

require creative thinking, problem-
solving and a desire to help 

others.”
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Investment Banking and 
Investment Management
Working hours may be long coupled with a fast-paced 
environment, but starting salaries tend to be much 
higher than in other industries.

Although the investment banking and investment management 
sector is popular among graduates due to its good career 
progression prospects and competitive remuneration, interested 

candidates should be aware of the intense pressure and long work 
hours due to the fast-paced, demanding and unpredictable nature of 
the industry.

The work environment is highly dynamic with motivated colleagues, 
and there are also plenty of chances for graduate hires to gain early 
responsibilities. However, as this sector is highly dependent on the 
economic climate, it can lead to volatile career paths and recruiters are 
cautious about bringing in new talent during economic downturns.

As expected, the generally poor economic environment brought 
on by the pandemic has severely impacted businesses and clients 
involved in investment banking. Moving forward, there are expected 
changes to the value proposition offered to clients, with an increasing 
emphasis on data-driven and analytical offerings, digital toolkits and 
electronic market access. 

Opportunities for graduates

Successful applicants usually start out as investment analysts 
upon entering the field, studying the performance of companies 

and industries. Apart from that, some organisations offer graduate 
training programmes where graduate hires can try out various roles in 
finance, management, compliance, research, HR, investment banking, 
merchant banking, legal controls, equity, securities, trading, IT and 
information risk management, among others. 

Most banks include formal internships as part of their recruitment 
process, so hopefuls have to make sure they stand out during theirs. 
Alternatively, graduates can explore jobs in stockbroking firms where they 
buy and sell shares on top of providing investors with financial advice.

Opportunities are also open to jobseekers in insurance companies 
and investment fund houses, though highly skilled and qualified 
candidates with relevant work experience may be recruited directly 
as analysts, junior associates, or junior traders. Investment roles also 
exist in institutions such as property developers and public sector 
organisations.

While a finance degree is not a pre-requisite to jump into the scene, 
degrees in business, economics, finance, computing, engineering, math 
and statistics are preferred. Some enterprises also require a few years 
of working experience while others keep an eye out for fresh graduates.

TOP RATED EMPLOYERS

1. DBS Bank

2. J.P. Morgan

3. OCBC Bank

4. Goldman Sachs

5. Morgan Stanley

6. Maybank

7. Bank of America Merrill Lynch

8. Barclays Bank PLC

9. Monetary Authority of Singapore (MAS)

10. Citi Singapore 

“Successful applicants usually 
start out as investment analysts 
upon entering the field, studying 

the performance of companies and 
industries.”
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With constant advancements in IT and technology, 
graduates need to keep up with the trends when it 
comes to the relevant, emerging digital tools in their 
respective industries.

A field known to drive innovation and development, graduates 
looking to enter can expect to work in exciting careers in a 
dynamic and ever-evolving industry that offers opportunities to 

work with cutting-edge tools and transform the world.
Moreover, backed by one of the most diverse talent pools in Asia, 

Singapore is a perfect incubator for IT and technology companies 
looking to expand their business in the region. Accordingly, the 
country’s Economic Development Board (EDB) has revealed that 80 out 
of the world’s top 100 tech firms have operations in the country, with 
investments in this sector experiencing continuous growth.

With many employees forced to stay home or work from home 
during the pandemic, businesses are increasingly relying on IT and 
technology to continue their operations and fight against the pandemic. 
From finding vaccines through AI and increasing traceability and 
transparency by sharing data, this sector is one of the few industries 
that are booming during this crisis. 

Opportunities for graduates

Technical roles in this sector include IT support, programming and 
software engineering, whereas business roles include product 
development and internal operations. Non-technical roles such as 
product training are also classified under the IT sector.

Jobseekers who would like to explore IT roles within less typical 
sectors can also consider the banking, finance, public and retail sectors, 
among others, as these all invest heavily in their online and technology 
departments to ensure smooth communication and exchange between 
employees, clients and users. Some of such developments include the 
implementation of QR codes from fancy restaurants to hawker stalls, 
and the use of robots to fetch and send away hotel amenities.

Smaller niche companies can also offer graduates good entry 
roles; in such a fast-moving industry, a start-up today could become a 
multinational company tomorrow. There is also a growing demand for 
graduates with analytical skills, as many companies utilise big data 
to improve operations, such as predicting emerging trends for better 
performance.

It is not essential to have an IT-related degree to work in this sector 
and, in turn, a degree in IT does not guarantee a job upon graduation if 
the candidate lacks the soft skills needed to shine at interviews and 
fit into the workplace. However, these skills can be acquired through 
training and understanding the industry. Commercial awareness is 
equally important, and the right attitude and enthusiasm are needed 
to open doors.

Although science-based degrees in fields such as engineering or 
maths are welcomed by recruiters, for career progression, graduates 
with non-IT backgrounds may have to take up courses or modules 
to enhance their knowledge. In fact, graduates with majors such as 
physics are also employed by the IT sector as there are many fields 
within IT that involve numerical and analytical skills.

TOP RATED EMPLOYERS

1. Microsoft

2. Amazon

3. Micron

4. Accenture

5. Advanced Micro Devices (AMD)

6. Intel

7. Shopee

8. Defence Science & Technology Agency (DSTA)

9. Grab

10. IBM

“The country’s Economic Development Board 
(EDB) has revealed that 80 out of the world’s 

top 100 tech firms have operations in the 
country, with investments in this sector 

experiencing continuous growth.”

IT and Technology
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Media and Advertising

Commercial awareness, communication abilities and 
social media competency are particularly important 
skills in this field.

A dynamic sector relevant to all businesses, jobs include writing 
and marketing, as well as public relations and advertising. 
Platforms such as print, online and broadcast are open to 

graduates, as well as areas such as database management and 
analysis, brand management, copywriting and market research, 
among others. Some roles, such as news reporters and public relations 
officers, may place graduates on the frontline where they will engage 
with the public and stakeholders directly, while others, such as ‘behind 
the scenes’ posts, include work as animators, illustrators and news 
producers.

The best professionals are adept across various industries, though 
others choose to make their mark in a specific field of choice and 
establish themselves in an area of specialisation. 

Because physical meets, such as business conferences, sporting 
events and concerts, have been cancelled and there are more people 
stuck at home surfing online, brand marketers and advertisers have 
had to shift their focus to online channels.  

Opportunities for graduates

Although advertising in particular requires skills or qualifications in 
graphic design or mastery of a language, jobs in account management 
are open to graduates from all disciplines. Those versatile in writing, 
video-editing, designing and planning are also much sought-after by 
employers. It is also advisable to make speculative applications to 
companies, agencies and firms, and follow up with phone calls. 

Relevant work experience or multiple internships in various 
companies are beneficial in building up portfolios to showcase talents 
– in media and advertising, experience counts a great deal and gives 
hopefuls an edge over other candidates. Online skills are also becoming 
increasingly essential due to the prevalence of social media and digital 

marketing. Multimedia and online publishing are recent avenues 
which companies have been tapping into in order to reach their target 
audience as well.

As this industry is constantly evolving in response to market needs 
and trends, agencies are becoming specialised. Graduates should focus 
on developing their individual areas of specialisation, such as in digital 
marketing, or consider honing their skills and knowledge in a particular 
area like technology or healthcare communications. However, keep in 
mind that while working for an agency allows more freedom, pitching 
for projects can be competitive and stressful.

Creativity might be the foundation of the sector, but hopefuls 
should also master the art of numbers, research, and communication – 
companies and agencies alike are always on the lookout for graduates 
capable of not only performing insightful and extensive research, but 
producing original ideas and content as well.

Jobseekers need to possess crucial skills in communication and 
teamwork; working closely with other departments and pitching 
various ideas to stakeholders are common occurrences, and building 
a network is key, even if freelancing is not on the agenda. Commercial 
awareness and business acumen are important as well if working in-
house for firms and companies is coveted, or for creating campaigns 
for clients.

TOP RATED EMPLOYERS

1. Mediacorp

2. The Walt Disney Company

3. HBO Asia

4. Ogilvy

5. Singapore Press Holdings (SPH)

6. Bloomberg

7. NBC Universal

8. dentsu

9. Saatchi & Saatchi

10. Leo Burnett Singapore

“The best professionals are adept across 
various industries, though others choose 

to make their mark in a specific field of 
choice and establish themselves in an 

area of specialisation.”
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Property and 
Real Estate
Singapore’s property and real estate market continues 
to be challenged by a moderately growing economy.

With developable land a highly valued commodity, there is no 
shortage of demand for graduates among property and real 
estate employers. Involving the sale of built environment 

or land for revenue, the property and real estate industry boasts 
numerous positions and areas of work that hopefuls can look forward 
to, including roles with developers and investors.

Firms tend to operate in one, or a combination of, commercial, 
residential and rural markets. However, as property and real estate is 
synonymous with both the construction and finance fields, it picks up 
and slows down accordingly.

Understandably, the real estate sector in Singapore has contracted 
in the second quarter due to the COVID-19 pandemic. However, there is 
one bright spot – an increase in e-commerce and grocery sales has led 
to a higher demand for warehousing real estate.

Opportunities for graduates

There are many career pathways available, and graduates hoping to 
enter can look forward to careers in valuation, development, real estate 
management, urban planning and property and facilities management, 
among others.

Internship placements can not only allow a hopeful candidate to 
gain experience or figure out if the arena is a good fit for them, but also 
lead to employment opportunities on occasion – it is not uncommon 
for recruiters to convert talented interns into full-time employees. 
Working in smaller firms is another option, and graduates may be given 
the chance to actively participate in ongoing property deals, making it 
a worthwhile experience beyond a structured internship in a large firm.

Commercial awareness, analytical abilities and good 
communication as well as networking skills are essential, and 
applicants should also have a good understanding of residential and 
commercial properties, as well as knowledge on property investment 
on both domestic and international levels. 

Certain positions may require graduates to attain qualifications, 
however, and they will have to sit for the Real Estate Agency or the 
Real Estate Salesperson examinations. Graduates need to look out for 
professional certifications, especially if they wish to specialise in a 
specific area in the future.

TOP RATED EMPLOYERS

1. CapitaLand Limited

2. Housing & Development Board (HDB)

3. JTC Corporation

4. Mapletree

5. Far East Organization

6. City Developments Limited

7. Keppel Corporation

8. Mott MacDonald

9. Knight Frank

10. Jones Lang LaSalle

 “There are many career pathways 
available, and graduates hoping 

to enter can look forward to 
careers in valuation, development, 

real estate management, urban 
planning and property and 

facilities management, among 
others.”
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The perfect place for those who want to champion a 
cause and serve the nation.

There will always be space for graduates deeply passionate about 
nation-building and those who share similar values with the public 
sector. With over 145,000 officers across 16 ministries and more 

than 50 statutory boards, the field is Singapore’s largest employer and 
offers a wide range of roles.

Central administration, security, infrastructure and environment, 
social and economy are the five main areas in the public sector, and 
employers include government agencies and institutions overseeing 
health, education, sports, defence and broadcasting.

Although frontline roles include those in education, healthcare 
and social service, there are also plenty of strategic planning roles 
where analytical skills are needed to draft policies. Administrative and 
executive roles also form the bulk of the sector, rolling out initiatives 
that make a difference in daily life.

The public sector continues to be a promising industry during the 
pandemic, as authorities look to accelerate hiring plans for permanent 
roles in several areas. The sector is also one of the few industries that 
rarely looks at retrenchment as a solution.

Opportunities for graduates

The security and stability of employment is an increasingly attractive 
option to graduates, and highly motivated individuals with good 
academic track records are encouraged to apply for internships there.

Graduate jobs range from administrative to frontline and strategic 
planning roles, including that educators, foreign service officers, 
defence executive officers, analysts and policy planners. Within these 
numerous fulfilling career opportunities, graduates can choose to be 
recruited from specialist fields to general positions in the civil service, 
or through graduate schemes.

In addition, employers are unbiased for they need to recruit 
employees from a diverse range of backgrounds as it is essential that 
its workforce reflects and understands the needs of the people they 
serve.

TOP RATED EMPLOYERS

1. Ministry of Education (MOE)

2. Ministry of Social and Family Development (MSF)

3. Ministry of Health (MOH)

4. Ministry of Foreign Affairs (MFA)

5. Ministry of Defence (MINDEF)

6. Ministry of Home Affairs (MHA)

7. Ministry of Communication and Information (MCI)

8. Ministry of Finance (MOF)

9. National Environment Agency (NEA)

10. Singapore Police Force (SPF)

Public Sector

“Central administration, security, 
infrastructure and environment, 
social and economy are the five 
main areas in the public sector, 

and employers include government 
agencies and institutions overseeing 

health, education, sports, defence 
and broadcasting.”
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I EXPECT TO JOB HUNT FOR...

TOP 5 SUBJECTS OF STUDY

I EXPECT TO EARN...
(PER ANNUM)

NUMBER OF JOB APPLICATIONS
EXPECTED

Less than 30 hours

30 to 40 hours

41 to 50 hours

51 to 60 hours

More than 60 hours

3.5%

19.4%

45.3%

17.1%

14.7%

GENDER OF STUDENTS INTERESTED
IN THE SECTOR

Male Female

39.4%

60.6%Business/Management 

Natural Science

Engineering

Psychology

Social Science 

1

2

3

4

5

6.7%

33.1%

27.4%

14.2%

18.6%

< $30K

$30K-40K

$41K-50K

$51K-60K

> $60K

Immediate
offer

14.1%

29.6%

37.4%

18.9%

1-2
months

3-5
months

More than
5 months

did at least one 
formal internship 
before graduation

48.6%

5 applications or less

6 to 10 applications

11 to 20 applications

21 to 40 applications

More than 40 applications6.0%

59.0%

20.8%

9.2%

5.0%
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Scientific Research  
and Development
In addition to having technical expertise, interested 
candidates must show a willingness to collaborate and 
persevere in order to solve real-world problems.

The key for new breakthroughs in any sector is research and 
development (R&D) as it helps to create new solutions that solve 
day-to-day problems. Graduates in this field will find satisfaction 

in being able to use their academic knowledge to benefit people by 
working with renowned companies and leading researchers, funded by 
research grants aimed at improving the world.

Work is often specialised and applicants must have the necessary 
training, qualifications, and skills for their chosen field to accumulate 
valuable experience over time. For scientific R&D roles, graduates 
can find opportunities in the pharmaceuticals, medical devices, 
diagnostics, sports science, IT, environmental protection, food, health 
and education industries, as well as in the wider public sector.

Singapore has become one of the world’s most R&D-intensive 
countries since the early 1990s, and, as such, the government has 
allocated a five-year budget worth $19 billion under the Research and 
Innovation Enterprise (RIE) Plan, which began in 2016.

Scientific R&D has become a much-needed industry as the world 
scrambles for a cure or vaccine to COVID-19. Singaporean researchers 
are part of the global race to conduct potential vaccine trials and 
undertake efforts to repurpose drugs for treatment and vaccines.

Opportunities for graduates

While some are based in laboratories, others perform field or 
administrative work. Laboratory roles require work experience, so 
make it a point to check requirements before applying.

Employment generally involves regular hours and a structured 
working environment, though work may be required in the evenings 
or weekends depending on the nature of projects and time zones 
if international collaborations are part of it. Certain roles may also 
require shift work. Positions can be found in government or private 
laboratories, hospitals and institutes of higher learning.

Graduates interested in scientific R&D must portray top-notch 
technical, analytical, research, organisational, communication and 
time management skills. Attention to detail is also important as 
sensitivity to data and results are vital. Although a doctorate is not 
necessary, having a postgraduate education is important in securing 
a research-based job.

TOP RATED EMPLOYERS

1. GlaxoSmithKline

2. National Environment Agency (NEA)

3. Abbott

4. Pfizer

5. Merck

6. DSO National Laboratories

7. Wildlife Reserves Singapore

8. Procter & Gamble

9. Nestlé

10. Baxter Healthcare

“Employment generally involves 
regular hours and a structured 

working environment, though work 
may be required in the evenings 
or weekends depending on the 

nature of projects and time zones if 
international collaborations are part 

of it.”
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C
apitaLand has an unshakeable 
belief – you cannot build 
communities if you do not build 
your people first. And that is 

exactly what the Group does, with its Building 
Capability Framework.

“The Framework was put into place 
because CapitaLand would like to keep 
its employees up-to-date on the ever-
growing and fast-paced digital age,” Lisa 
Koh, Management Executive, said. “This 
Framework encourages you to pick and 
choose what digital courses you would like 
to enrol in.”

“There are lots of different courses that 
range from understanding the company to 
developing your career,” Nigel Ng, Manager, 
Investment and Asset Management, said.

But though it sounds as if CapitaLand 
builds its people through what has been 
described as a “treasure trove” of courses, it 
actually begin the process much earlier than 
that.

Building blocks

Known for its broad base, rotations and 
numerous opportunities, CapitaLand’s 
Graduate Development Programme (GDP) is 
one of the reasons why so many graduates 
vie for spots in the corporation.

“The GDP granted me a lot of exposure to 
various activities, different departments, and 
even gave me opportunities that would expand 
my reach and grow holistically,” Koh revealed.

Staying True to Their Credo

E M P L O Y E R  S H O W C A S E

“Building People. Building Communities.”  is not just a credo to CapitaLand; it is a way of living too.

Damien Foo, Management Executive, 
was of the same mind, citing, “I knew the 
GDP would develop me in terms of learning 
opportunities. But to me, the main draw was 
still the chance to rotate to different functions 
and the ability to try out new things.”

These rotations and endless opportunities 
even benefitted Ng in a different manner. 
“When I first graduated from university, I was 
still uncertain as to what I wanted to pursue 
for a long-term career,” he admitted.

The rotations and exposure helped him 
decide where he fitted best, and when he finally 
found his place, Ng blossomed and thrived.

Developing careers

Though he had only graduated in 2016, by 
2018, Ng found his career quickly developing 
though the redevelopment management 
team for CapitaSpring.

“I had the opportunity to be involved 
right from the onset of structuring the 
deal to getting the authorities’ approval, to 
determining the marketing strategy and 
leasing strategy,” he said. 

“I also worked on the different types of 
technology features to be included in the 
building, and currently, to managing the 
various construction activities that are located 
on-site. In other words, I was involved in the 
entire planning process, from start to end!”

According to Koh, they can also rely on 
the Building Capability Framework. 

“I took a two-day Python course where I 
learnt basic coding, although I do not foresee 
myself using Python in my day-to-day job!” 
she explained.

“And as long as you show you can apply it 
to your work, CapitaLand will encourage you 
to go for more so that you can deepen your 
learning. It goes to show that CapitaLand is not 
stingy in your learning and growth, not only as 
an employer, but also as an individual.” 

Supportive and nurturing 

Another thing CapitaLand is renowned for 
is its nurturing and supportive culture, 
manifested in initiatives such as the 
Coach-In-A-Box Programme and Wellness 
Wednesdays. These programmes not only 
develop their people professionally; they 
weave a supportive network of contacts for 
employees within the company itself.

“Wellness Wednesdays was where 
fitness and health activities were planned 
every Wednesday at 5pm. So before the 
Circuit Breaker, everyone would all meet at 
the lobby and jog to Marina Bay Sands, do 
some circuits, and get to know each other 
along the way,” Koh said. “I met others from 
different departments even as I got away 
from the hustle and bustle of work.”

The Coach-In-A-Box Programme, while 
different, was also aimed at supporting and 
nurturing. An online dedicated one-to-one 
coaching programme, this initiative helps 
employees develop their leadership potential. 

“It does not really focus on developing 
certain character traits. Instead, it is more 
flexible in the sense that throughout the 
one-to-one sessions that we engage with the 
coach and they try to understand what are 
some of the problems that we are facing in 
our careers, and how we can then overcome 
them,” Ng said.

“The coach does not give us that much 
direct advice, but they try to lead you on 
such that you yourself can come up with the 
solution by better understanding yourself.”

Nigel Ng

Damien Foo
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Ng himself benefitted greatly from the 
sessions as they were customised for him, 
and based on his growth at that point in time. 
“It allowed me to be more aware, and thus be 
better at managing situations and people.”

This support was felt even in the midst of 
the COVID-19 pandemic.

“When I first joined CapitaLand, my 
colleagues went out of their way to make 
me feel comfortable and eased the transition 
between work and school life for me. Even 
though I started working under pretty 
extraordinary circumstances, they organised 
bonding activities and assigned a work 
buddy to me to make the process even more 
seamless,” Foo recounted.

“There were also a lot of guides, which 
was very helpful as it can be quite daunting 
when you first join an organisation with a 
lot of systems, like e-learning systems, and 
you have to learn from scratch. I was kind of 
shocked that they were so detailed!”

Later, when Foo made his way to the 
company for his first day of work, a pleasant 
surprise awaited him. “My boss and my 
colleague came down to the office just to 
welcome me and brief me on my new role 
despite their schedules.”

“Even now, even though I’m working from 
home, my colleagues will also check on me 
from time to time,” he said. “They will text me 
and ask me if I’m doing well, how I’m coping 
with work, which leaves me feeling quite good!

Giving back

But on top of all this, CapitaLand makes 
it a point to give back to the communities 
they built as well, through Corporate Social 
Responsibilities (CSR) such as #MealonMe.

“These opportunities are always open 
to people who are interested, and everyone 
is offered the chance to take part,” Koh 
explained. “Personally, I was involved in the 
#MealonMe initiative where we delivered 
meals to the vulnerable.”

Koh went on to participate in the Stay-at-
Home with Ascott initiative, where CapitaLand 
Hope Foundation donated $10 for every 
InstaStory or Instagram posts of culinary 
explorations.

“We cooked together virtually, and took 
Instagram stories of what we were doing, 
posted it online, and hashtagged it all!” she 

enthused. “It was very heart-warming to 
see everyone again after being cooped up at 
home for so long, so it was an activity that I 
enjoyed thoroughly.”

Joining the industry

One important attribute in this line of work is 
resilience, Koh emphasised.

“In this industry and line of work, 
everybody and everything would be throwing 
curveballs at you, anytime and from 
anywhere. So it is up to you to guard yourself 
with sufficient ammunition, put up your 
shields, and fight the battle with your team,” 
she added.

Ng emphasised the importance of soft 
skills over the  hard or technical skills.

“I did not have any background in real 
estate, so I don’t think that should be 
hindrance factor in joining a real estate 
company,” he explained.

“What is important would definitely be the 
willingness to learn, and the openness to try 
new things. Because ultimately, there is such a 
wealth of knowledge just sitting with different 
people. You just need to be willing to learn from 
your fellow colleagues, regardless of whether 
they’re more junior or more senior than you. 
And as long as you ask, most are willing to go 
the extra mile for you, to help guide you, and 
help you develop your career further.”

Foo agreed with Ng, citing the importance 
of communication skills.

“I think communication skills are 
quite underrated,” he said. “You can be the 
smartest person in the room, or you can have 
the best idea, but if you do not know how to 
communicate your idea through, it is really 
not very useful.”

He also felt that graduates should not just 
be open to trying new things, but keep an 
open mind to differing opinions as well.

“When you are in school, it does feel 
like everyone is singing the same tune. But 
once you reach the workplace, you have 
people from different backgrounds, different 
education levels and different majors. The 
way they think may be different from how you 
think, and it might be quite jarring,” he said.

“But who knows? They might have a 
more well-rounded, or better, solution to your 
problems if you listen to them.”

Lisa Koh
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R
enowned as one of the top-ranked 
graduate employers in Singapore 
and the force behind the world’s 
best airport, CAG has often 

credited their hard-won success to the 
leaders and people they have developed – 
and continue to develop.

 
 
 
 
 
 
 
 
 
 

Unique Guidance for Both Interns 
and Employees

E M P L O Y E R  S H O W C A S E

In order to successfully operate one of the best airports in the world, Changi Airport Group (CAG) has to stay 
ahead of the curve when it comes to developing their talent pool. This means not adopting the usual template of 
a structured, formalised mentorship programme.

A unique internship 

When Jay Zhang, Senior Associate, Airside 
Management, Airport Operations Planning 
and Airside, first turned up for the 10-week 
Talent Internship Programme (TIP) in 2018, 
he quickly found himself in the position 
of leading an individual project – with the 
support of the manager from his division. 

“My task was to holistically assess the 
case for a potential business venture, which 
culminated in a presentation to senior 
management,” he said. “They were looking 
not just at what we were presenting, but 
also the methodology and thought process 
behind our ideas.”

But it was CAG’s working culture that left 
him seriously considering the idea of joining 
them full-time.

“The attention CAG pays to all those 
who step through its doors shows in the 
effort they put in to help us understand the 
expectations and getting to know us. The 

support that was provided by my supervisor, 
my mentor, my colleagues, and peers further 
highlights the collaborative culture,” Zhang 
added.

 Going full-time

When Zhang eventually decided to take the 
leap and join CAG as a full-time employee, he 
discovered that he continued to receive the 
same level of support and guidance he had 
over the course of his internship – even as 
he found himself on a steep learning curve in 
his new job.

“Before work from home arrangements, 
no two days would be exactly the same at the 
office. I could be out on the tarmac observing 
aircraft turnaround processes, meeting 
airport partners to discuss the potential 
implementation of emerging technology or 
exploring ways to leverage digital tools for 
existing processes by myself in the office,” 
he explained.

Zhang was even involved in the 
aerodrome’s taxiway renaming works in 
March 2020, conducted overnight in order to 
minimise impact to operations and ensure 
the safety and efficiency of everyone, from 
the aircrew and air traffic controllers, to the 
ground service providers.

Guidance

Zhang’s accomplishments would not have 
been realised without CAG’s continuous 
efforts to guide and grow him. 

Without using a formalised, mentorship 
programme, CAG encourages an organic 
or informal mentoring culture where all 
employees – especially the more senior ones 
– seek out opportunities in daily interactions 
to develop or grow junior colleagues and peers.

In fact, this kind of mentorship, aided 
by collaborative spaces driven by the latest 

Jay Zhang
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workplace transformation initiative, has seen 
even relatively brief interactions blossom into 
transformative mentoring relationships.

“We believe there is value in such micro-
exchanges at the workplace to build informal 
and bonded relationships,” Daniel Loo, Senior 
Manager, Talent Acquisition, People Team, said.

Various opportunities to learn and grow 
are also aplenty in the organisation, Loo 
added.

“CAG offers diverse opportunities across 
multiple business units, so new joiners can 
choose to explore and develop their careers 
by moving to another new role through our 
annual job rotation initiative,” he explained.

“Personally, I have found joy in my 
decade-long career with CAG, having tried 
different roles ranging from business 
development, strategy formulation, learning 
and development to now talent acquisition!”

Growth

In addition to organic mentoring habits, 
CAG does offer numerous programmes for 
employees to measure their progression, 
from leadership milestone programmes to 
digital training programmes. 

“Leaders at all levels play a critical role in 
any organisation, making leadership a priority 
for CAG. As our people managers arrive at 
several critical junctures in their career with 
us, we will partner them in their journey 
of self-discovery, where they get to think 
through their own leadership style,” Loo said.

“Through this, they also gain a better 
understanding of the business and are 
exposed to case studies on challenges that 
they have been through themselves.”

“Because aviation is a highly competitive 
industry, we are also constantly seeking 
growth areas to drive value and looking 
for ways to maximise productivity,” Zhang 
agreed.

“To that effect, what excites me is a 
recently-launched training programme 

that equips us with a foundation to support 
and enable discussions for various digital 
transformation projects,” he enthused.

Zhang has even identified some points of 
growth he can pursue.

“This, coupled with my personal experience 
with some of these digital tools, gives us a 
common language to serve our customers in 
new and better ways,” he continued.

“As digital natives, our ease and 
experience with new and innovative ways 
of working should lead us to constantly 
think of how we can challenge and reinvent 
established practices!”

Some advice

According to Zhang, it is crucial that fresh 
graduates new to the aviation and airport 
industry receive first-hand experience of 
what is happening on the ground.

“There are certain details that I otherwise 
would not be able to appreciate if I relied 
solely on second-hand information,” he said. 
“For instance, reading about how busy our 
airport is round-the-clock is one thing, but 
seeing it in person was quite something 
else!”

Loo, on the other hand, indicated that 
the very nature of the aviation industry – 
a dynamic mix of volatility, uncertainty, 
complexity and ambiguity – means that 
graduates looking to either join CAG or enter 
the industry should be “be passionate and 
motivated to work in a challenging and 
fast-paced environment, while also staying 
flexible and adaptable in the face of volatile 
and uncertain situations.”

However, as the curriculum does not 
expose most students to the aviation 
industry, he also advises fresh graduates 
to read up about the industry and learn 

more about CAG, as well as the work the 
organisation does.

“It could be as simple as visiting our 
website, social media channels or interacting 
with past interns or current employees. 
Should you be shortlisted for an interview, 
it is always good to prepare yourself by 
knowing your interviewers’ profile and how 
your knowledge and skills can add value to 
the team,” he added.

“Such preparations reflect your 
enthusiasm and initiative to the employer, 
demonstrating your seriousness about the 
role and your career.”

Essential characteristics

Maintaining what Loo refers to as the “iconic 
Changi Experience” – excellent service and 
exceptional journeys – means that CAG has to 
rely on its people.

“We look at hiring people who ascribe 
to our values and share our common goal 
of delivering unparalleled service through 
passion, teamwork, integrity and a culture of 
excellence,” he said.

Resilience and adaptability are other 
essential traits they keep an eye out for 
as well, he continued, highlighted by the 
challenges the ongoing COVID-19 pandemic 
has thrown at them.

“Other skillsets that have also come to 
the forefront are that of learning agility and 
intellectual curiosity, specifically in the area 
of data and technology,” he added.

“COVID-19 has brought about a huge 
digital transformation in the workplace, and I 
think it is important for our next generation of 
talents to be able to adapt and stay relevant 
to a digital future that is fast-changing and 
work that is more data-centric.”

Daniel Loo
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How did you get into your current line of 
work?
I have always found auditing to be an engaging 
and challenging occupation, and that first 
attracted me to the industry before keeping 
me there for over 20 years. 

Each day is different from the previous, and 
we are engaged in consulting on various topics 
with clients in a wide range of industries and 
specialisations. My previous audit experience 
and ongoing professional upgrading process 
provided me with a good platform to progress 
into my current role in BDO to lead the Risk 
Advisory practice at BDO Singapore. 

The industry then and now
I first learnt to use a computerised spreadsheet 
when I was doing my business attachment 
during my second year at NTU. Microsoft Excel 
was not even invented yet, and the DOS-based 
Lotus 1-2-3 was the leading computerised 
spreadsheet at that time. Whenever we needed 
technical guidance, we had to look for grumpy 
seniors, or search the library or old textbooks 
for answers. And sometimes, we still could not 
find the answers after all the time spent.

Auditors are so much productive now as 
compared with the not-so-good old days. We 
now have the tools to get information online, 
ease of compiling and analysing data and 
easy connectivity to practically anyone in the 
rest of the world. Technology such as emails, 
the internet and telecommunication have 
increased the reach and capabilities of the 
auditing industry beyond what we could have 
imagined twenty years ago.

The productivity and scope of auditing 
continues to increase and without doubt, looks 
set to change further with various new auditing 
technologies being developed, such as artificial 
intelligence (AI), or analytical tools that might 
one day replace the more straightforward 
auditing tasks.

What made me choose to be a leader?
I was fortunate to be given the opportunity to 
lead Risk Advisory Services at BDO Singapore, 
as I have always wanted to leverage my 

Willy Leow
Partner at BDO LLP

1996-2008: Started as an Auditor in 
the Auditor-General’s Office and moved 
on to various internal audit positions 
in large multinationals, such as PSA 
Corporation Ltd, Singapore Airlines Ltd, 
Jardine Matheson Ltd, etc.

2002: Graduated from Nanyang 
Technological University (NTU) with 
a Master of Business Administration 
(Management of IT)

2009: Joined BDO as a Partner, leading 
the Risk Advisory Services practice

experience and knowledge in auditing 
and technology fully. Leading a team of 
professionals gives me the opportunities 
to not only apply those skills in client 
engagements, but also in increasing the value 
of the practice while transferring knowledge to 
our team members.

What I enjoy most about my job
I have to take on different roles in my daily 
schedule, such as guiding junior colleagues, 
advising clients on professional matters 
and accounting for the performance of the 
department to the firm. This is also the part 
that I enjoy the most, working as part of a 
much bigger team, building team camaraderie 
and celebrating victories as a team. The job 
becomes so much more meaningful when 
you are given a chance to work with a high 
performing group of people and share the 
rewards with everyone when all the hard work 
and sweat finally bears fruit.

Essential skills
I focus quite a bit on creating the right team 
dynamics so that members are motivated to 
achieve their performance targets in the most 
effective and hopefully enjoyable way. Audit 
firms operate in a high-paced environment 
that requires everyone to always be at their 
peak performance. Every request is urgent, 
and auditors continuously faced with a 
multitude of internal and external demands. I 
try to create the right motivation for the team 
members by having a clear understanding of 
each member so that everyone is assigned 
tasks on what they do best and ultimately, 

Leadership: It is about 
Motivating the Team
Willy Leow

TWO DECADES IN THE INDUSTRY HAVE PROVIDED WILLY WITH THE 
OPPORTUNITIES AND SKILLS TO GUIDE HIS TEAM TO SUCCESS.

be able to achieve a much more impressive 
collective outcome for the team. 

Advice for graduates
Who does not want to be the next Jack Ma or 
the next tech start-up genius? Whatever your 
career dreams are, there should be a concrete 
plan to get to where you want. Having a five or 
ten-year plan and strategising on how to reach 
there can help to guide new job-starters and 
increase the chances that you will eventually 
get to where you want. 

The career journey takes more than 30 
years to complete, but what you start with and 
how you manage the initial journey will usually 
decide which destination you end up in. So 
plan carefully based on your needs and try to 
seek advice from others who are further down 
the same track. Whatever track you choose, 
work hard, add on as much credit as you can, 
persevere and you might arrive at your dream 
destination sooner than you think!

“The job becomes so much 
more meaningful when you are 
given a chance to work with a 

high performing group of people 
and share the rewards with 

everyone when all the hard work 
and sweat finally bears fruit.”
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our comfort zones and always be open to 
challenge the status quo. 

Becoming a leader
The path to leadership starts from being 
an effective team player and individual 
contributor – my guiding ethos is to always be 
“ready to lead, and ready to serve”, depending 
on the circumstance. When you know how to 
serve and follow well, you can better handle 
the burden of leadership in future.

Sometimes, leadership becomes more a 
“means to an end”. Being a leader provides 
both the responsibility and ability to be my 
team’s enabler, steer resource allocation and 
ultimately influence decisions that help the 
team succeed.

My journey continues to be filled with 
unexpected miracles. Despite my shortcomings, 
I am grateful to my network of mentors for their 
words of encouragement and guidance. Nothing 
beats standing on the shoulders of these “giants” 
and learning from them. 

Enjoying my job
The regional nature of my work allows me to 
meet a wide spectrum of stakeholders across 
cultures, seniority and professions, and 
discover new places. These social interactions 
broaden my perspectives on different urban 
environments, business cultures and consumer 
preferences, and widens my industry network. 
These experiences have shaped my decision-
making and judgment skills.

I enjoy the longevity and dynamic aspects 
of real estate; for instance, the ultimate 
outcome and efficacy of our decisions, 
transactions and solutions are often not 
immediate or binary.

Essential skills
Being inquisitive and versatile has made me 
a more effective and well-balanced team 

Joel Oei
Assistant Vice President of the lyf 
Brand, The Ascott Limited

2010: Graduated with a Bachelor of 
Science in Real Estate and a minor 
in Urban Studies from the National 
University of Singapore (NUS). Joined 
the Ascendas Management Executive 
programme

2015: Served in asset management, 
business development and 
investment roles across Ascendas 
Group, including Ascendas Services, 
Ascendas Land (Singapore), Ascendas 
India Trust and the IPO of Ascendas 
Hospitality Trust

2016: Rejoined Ascendas-Singbridge 
in the Private Funds business

2018: Promoted to Senior Manager, 
Investment & Capital Partners team. 
Focused on growth initiatives and 
portfolio acquisition in the U.S.

2019: Participated in business 
integration efforts for the CapitaLand 
and Ascendas-Singbridge merger. 
Served in CapitaLand’s Corporate 
Strategy & Planning team

2020: Joined lyf brand under Ascott 
Limited, a leading business 
development for co-living across the 
region

Getting started
I am excited about creating functional spaces 
and solutions that users can experience, 
appreciate and in turn use to enhance their 
lifestyle and business. 

Thus, joining a diversified and regional 
real estate developer like Ascendas – now 
CapitaLand – gives me the opportunity to be in 
the “driver’s seat” of building the “ideal” space, 
building, or township that will last many years.

Moreover, an advantage of joining a large 
diversified company is the ability to grow in 
depth (specialisation by asset class or region) 
and breadth (across job functions) within the 
job tenure.

At the lyf brand under The Ascott Limited, 
the lodging business arm of CapitaLand, I 
am able to participate in the entire business 
value chain, including design and brand 
development, on top of operations, to drive 
global growth efforts.

Nothing happens by chance. I believe that 
each handshake, assignment and transaction 
has better prepared me for subsequent stints. 
For example, this has helped me to transition 
from the Singapore industrial space to global 
hospitality co-living and wherever else this 
road leads me. 

Then and now
For 10 years, the global real estate landscape 
has evolved to be more competitive, 
disrupted, interconnected and vulnerable. The 
traditional owner-developer business model 
and playbook I learnt as a young executive is 
becoming obsolete.

We must navigate through new industry 
trends, compete with technology giants, ride 
the consolidation wave within the sector, and 
deal with shortening product lifecycles and 
the abundance of capital. 

I had to “unlearn” conventional business 
wisdom and legacy practices, critically 
examine new trends, find a conviction and 
challenge the status quo. With formula-based 
approach and economic moats becoming 
increasingly ineffective, we must leave 

Driving Global Growth Efforts
Joel Oei

CURIOSITY, VERSATILITY AND THE BELIEF THAT NOTHING HAPPENS BY 
CHANCE ALLOWS JOEL OEI TO CONTINUE ADAPTING TO A CHANGING 
INDUSTRY AND DRIVE CHANGE ON A GLOBAL SCALE.

member. In order to seize new opportunities, 
I had to quickly and independently learn and 
unlearn knowledge, and acquire new skills on 
the job. It is also essential to keep an open mind 
and commit to lifelong learning to stay relevant. 

Advice for graduates
Be passionate about being a “problem-solver” 
in your team – this mindset will help align your 
attitude and priorities, address your skill gaps, 
and help build relationships with the team. 

“We must leave our comfort 
zones and always be open to 

challenge the status quo.”
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Getting started
I always felt that I joined CAG with a large 
degree of serendipity. Having graduated 
during the Global Financial Crisis, any 
predilections that I had about an ideal job had 
to take a backseat.  Two years later, when I 
had my first interview with CAG, CAG was then 
only less than a year old as a company after 
Changi Airport corporatised. I accepted the 
offer because I liked the team and I valued the 
opportunity to apply what I learnt. I think it 
worked out pretty well.

A decade later, I have worked in three 
very different areas. I spent my first years 
dealing with ongoing regulatory issues where 
the value of robust research and cogent 
persuasion was impressed upon me. In 
Treasury, as the lead Financial Analyst for the 
Changi East (T5) Project, I was able to make 
important contributions in developing the 
funding solution to one of Singapore’s largest 
infrastructure projects. 

After that stint, I helped to set up my 
current unit and was tasked to grow data 
science capabilities across CAG. The common 
threads connecting these disparate roles were 
my desire to keep learning, and the trust and 
guidance afforded to me by my colleagues.

The industry then and now
When I joined the company in 2010, Changi 
Airport served about 40 million passengers. 
In 2019, we served 68 million passengers, an 
increase of 70% in less than a decade. Changi’s 
growth is apparent, we added Terminal 4 
and Jewel in just the last five years and are 
already working on Terminal 5 – which may 
be set back by Covid-19, but remains key to 
Singapore’s aviation future. 

“I learnt that I do not give 
up during hard times, and I 

keep learning and growing by 
valuing every opportunity.”

Wilson Wu
Senior Manager, Enterprise Data 
Science and Management with 
Changi Airport Group (CAG)

2008: Graduated with a Degree 
in Economics from the National 
University of Singapore (NUS)

2010: Joined Regulatory and 
Economic Affairs Division in CAG

2014: Rotated to Treasury and 
Corporate Finance Division 

2019: Rotated to Enterprise Data 
Science and Management Division

Behind the scenes, there is also a renewed 
emphasis on innovation and data analytics as 
strategic levers to meet future challenges. On my 
part, I have kept myself engaged in that process.

What made me choose to be a leader?
I do not think I have ever made a conscious 
choice to be a leader. I did choose to be 
responsible for tasks, then projects, then 
initiatives. At some point, the complexity or 
scale of the work necessitated a team and 
that responsibility followed. I do not think 
that I transitioned easily and there is still 
much for me to learn about leadership; but for 
me, growing into a leader was a combination 
of realising my limitations as an individual, 
understanding the potential of a collaborative 
team with the right direction, and accepting 
the privilege and accountability of that 
responsibility.

What I enjoy most about my job
If I had to pick one, it is probably being able to 
make a real difference. I have been fortunate 
to be part of an organisation that values 
the initiative and inputs from employees 
of all levels. In each role I played, I know 
my decisions and actions mattered and 
contributed to the organisation, and this was 
encouraged and recognised by my managers.

Essential skills
I tend to think of skills in three buckets: 
technical, people and strategic. The first two 
are self-explanatory while the last skill is the 
ability to consider decisions within the wider 
business context and objectives. All three are 
essential, but in relative degrees throughout 
the different stages of my career. In CAG, there 
are structured programmes to develop these 
and colleagues to provide guidance. I have 
found it useful to be aware of my shortcomings 
and to actively remind myself to build them.

Bouncing Back with Resilience
Wilson Wu

SETBACKS DUE TO THE GLOBAL FINANCIAL CRISIS ONLY MADE WILSON 
MORE RESILIENT AND SHAPED HIM INTO THE LEADER HE IS TODAY. 

Advice for graduates
While I understand this is a tough time to 
graduate due to Covid-19, I was in the same 
situation during the Global Financial Crisis in 
2008. It was a disconcerting experience for me 
to graduate in such a difficult period.

I still recall my interview at CAG when I 
was asked what qualities I could bring to the 
team, and my reply was “resilience”. I learnt 
that I do not give up during hard times, and I 
keep learning and growing by valuing every 
opportunity (my first job involved a healthy 
portion of mailing gifts to customers). So, I 
would advise graduates to be resilient and 
take every chance to keep learning and 
growing. This too shall pass and your response 
to this crisis can build you into a better person.
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Senior Lieutenant Colonel Vicky Wang
Commander, Cyber Defence Group at 
the Singapore Army

2011: Officer Commanding, Classified 
Unit

2015: Commanding Officer, Classified 
Unit

2018: Head of Personnel Development 
Branch, G1-Army

2020: Commander, Cyber Defence 
Group

Getting started
I was in the National Cadet Corps (NCC) 
in secondary school, where I enjoyed the 
camaraderie and the activities we carried 
out. Later, when I was in junior college (JC), a 
friend received a pamphlet regarding an SAF 
recruitment event, and told me about it. She 
asked me to join her as she knew I had been in 
the NCC, and that was how it all started. 

Opportunities and challenges
Many people think that a career in the Army is 
mostly physical, but it is not. There are times 
when my job requires me to do things like 
route marches and obstacle courses, and these 
challenge me physically. But most of the time, 
the challenges are mental.

For instance, as a leader, I need to motivate 
my soldiers and plan for my unit to excel. As 
a Signals professional, I am tested on my 
competency in running network operations, 
and have to learn new things to keep up with 
with IT advancements and changes. And as a 
staffer doing policy work, I am challenged to 
present ideas to improve the Army, ranging 
from how to develop our people to how to 
defend our networks.

I also had the chance to lead a battalion 
during operations or exercises, as well as 
formulate strategies at the policy level as the 
head of the G1-Army Personnel Development 
Branch.

These challenges gave me the opportunity 
to grow and become more confident, 
resilient, resourceful, and adaptable, on 
top of expanding my mental and physical 
boundaries. I have emerged to become a better 
person from these challenges.

Skills I need
Being a soldier is one of the noblest, bravest 
and most honourable things one can do. It 
takes sound character, fortitude, a whole lot of 
courage, and qualities such as a capacity for 
leadership and a passion to serve. But I also I 
think character is more important than skills, 
as skills can be taught.

Enjoying my job
The best parts of the job are the opportunities 
to lead. These are unique opportunities found 
nowhere else. You are responsible for the 
mission of the unit, its operational readiness 
and the well-being of your soldiers. 

Using Challenges to Grow
Senior Lieutenant Colonel Vicky Wang

A MYRIAD OF CHALLENGES AND OPPORTUNITIES GAVE VICKY THE 
CHANCE TO EXPAND HER MENTAL AND PHYSICAL BOUNDARIES.

From the time you take the oath to be a 
commander, you are in charge. Everything 
that happens or does not happen is wholly 
your responsibility. You also get to enjoy the 
autonomy and joyful “burden” of making 
a difference to the lives of soldiers and 
Singapore’s national defence.

Advice for graduates
Choose a career anchored on purpose, and 
you will find it easier to get out of bed and keep 
that spring in your step. There are many right 
answers, so define your own success and 
do not be afraid to try something out of your 
comfort zone.

“Being a soldier is one of the 
noblest, bravest and most 
honourable things one can 

do. It takes sound character, 
fortitude, a whole lot of 

courage, and qualities such 
as a capacity for leadership 

and a passion to serve.”

Using Challenges to Grow
Senior Lieutenant Colonel Vicky Wang
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How did you get into your current line of 
work?
My foray into education was by chance. In 
line with what I was pursuing at university, I 
was initially planning for a career in corporate 
communications. But a spontaneous decision 
to apply for an interview opportunity with MOE 
and supportive parents who cheered with 
joy when I received the acceptance letter, led 
me to teaching. My family believes in giving 
back to the community. Teaching is a noble 
profession that ticked our boxes. With my 
family’s strong encouragement, I decided to 
give teaching a shot.

Many say that teaching is a calling. For me, 
I only found my calling later after entering the 
profession, and it is that calling which has kept 
me in education for the past decade.

The industry then and now
The fundamental purpose of education then 
and now has remained the same — to equip 
our young with the knowledge and skills to 
be future-ready. What has changed and is 
constantly changing is our world and how it 
operates. 

Knowledge acquisition alone is inadequate. 
As we navigate towards an uncertain future, it 
is of paramount importance that educators go 
beyond covering syllabi and preparing students 
for examinations, and focus on developing 
adaptability and encouraging innovation. 

Education today also places more 
emphasis on student-centricity to develop 
students’ autonomy for independent learning. 
As an educator, I do not just teach. I guide 
and I challenge — to enable my students to 
maximise their potential.

The challenge that many teachers face 
today is how best to engage our students 
online when our new normal may involve more 
virtual interactions. For home-based learning 
to be successful, self-directedness is crucial. 

What made me choose to be a leader?
The road to leadership starts with a challenge 
and overcoming it. To me, each challenge is 
an opportunity to try, to make mistakes and 

Fiona Tay
Level Head (English Language) 
at Ministry of Education (MOE), 
Sembawang Secondary School

2009: Graduated with a BA (Merit) in 
Communications and New Media from 
National University of Singapore (NUS)

2010: Attained the Postgraduate 
Diploma in Education (Secondary) 
with Credit from National Institute of 
Education Singapore (NIE)

2010: Posted to Damai Secondary 
School as an English Language and 
English Literature Teacher 

2016: Graduated with a Master of 
Education (English Language) from NIE

2017: Joined the Academy of 
Singapore Teachers, Professional 
Development Branch 1 as an Academy 
Officer

2020: Appointed Level Head (English) 
at Sembawang Secondary School

to learn from them. I was extremely fortunate 
to have had worked under both tough and 
nurturing bosses with different management 
styles. I am also extremely grateful for the 
advice and mentorship which I received from 
more experienced colleagues and fellow 
peers. The rich learning culminated over the 
years from working in eclectic and dynamic 
teams, has equipped me with the confidence 
to embark on the leadership track. 

I strongly believe that self-assessment 
of one’s readiness to take on a leadership 
appointment is important. To determine 
readiness, strong self-awareness of one’s own 
strengths and weaknesses is crucial. I knew 
I was ready when I was able to capitalise on 
my strengths to perform my best and work 
on my areas of improvement. The professional 
growth I gained over the years readied me for 
this next phase of my career in the leadership 
track and its new set of challenges.

What I enjoy most about my job
In teaching, each day is a unique adventure 
that awaits. The best part of teaching for me 
is seeing the ‘ah-ha moment’ captured in 
that momentarily glint in my students’ eyes. 
It happens when they finally understand a 
complicated concept I took pains explaining, 
or when they just had a little epiphany 
because I must have unlocked something in 
their minds. Another favourite moment that is 
close to heart is when a student says, “thank 
you cher”, and I feel heartened that my efforts 
are deeply appreciated.

Essential skills
Self-management is essential so that one 
does not burn out. Teaching can be physically, 

Learning on the 
Road to Leadership
Fiona Tay

FIONA’S SPONTANEOUS DECISION SPARKED OFF A UNIQUE ADVENTURE IN 
EDUCATION AND PAVED HER WAY TO A LEADERSHIP ROLE.

mentally, and emotionally demanding as it 
involves quality engagement with students, 
colleagues, and at times, parents. To thrive, I 
pace myself and prioritise so that I can enjoy 
both my time at work and at home with my 
family. 

Advice for graduates
Be prepared for a steep learning curve. You can 
expect to master the art of asking purposeful 
questions that elicit thoughtful responses 
from students; learn how to manage a class 
of 40 unique individuals with varying learning 
styles and personalities; and become an 
expert at leveraging pedagogical tools both 
offline and online to teach effectively. The 
list is non-exhaustive. To date, each day is a 
learning experience and I continually seek to 
develop myself professionally.

“The best part of teaching 
for me is seeing the ‘ah-ha 
moment’ captured in that 
momentarily glint in my 

students’ eyes.”
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Getting started
I majored in Media and Communications at 
the National University of Singapore (NUS), 
and even then, I knew I wanted a career 
where I could manage my time and be able to 
interact with different individuals while adding 
value to their lives. Because I understood 
the importance of insurance, I chose to work 
in this industry to promote the welfare of 
individuals when I graduated. The reason why 
I chose AIA is because it is a longstanding 
brand in the industry and is one of the largest 
life insurers in Singapore. I also liked the fact 
that AIA puts its customers on the forefront 
of everything they do, which aligns with my 
passion and work ethics. Being a Financial 
Services Consultant all these years has made 
me feel great, knowing that what I’ve done 
had benefitted so many lives, proving that 
all my hard work is meaningful, and that my 
perseverance in this career is worth it.

About my role
My job is to share financial literacy with 
others and how I can assist them in their 
protection or assets accumulation needs. I 
try my best to have meetings daily, either to 
meet new prospects or existing customers 
for servicing appointments over casual 
meals or coffee with no work agenda, but 
just to have catch-up sessions and build a 
rapport with my customers. On days where 
I do not have meetings arranged or when I’m 
in between meetings, I will go to the office to 
complete paperwork or prepare for upcoming 
appointments. 

Challenges
Some challenges I faced when I first started 
out included the lack of support from some of 
my family members and friends as they had 
doubts about me staying long in this industry. 
They also felt that my degree had gone to 
waste as I ventured into a different field from 
what I studied. Due to the lack of support, my 
spirits dampened but I knew I had to persevere 
on. I eventually overcame these negative 
feelings and found myself stronger as I 
understood that handling rejections are part 
and parcel of life. I believe in setting a positive 
example for others who need conviction and 
perseverance to join this career. All in all, life’s 
experiences are never wasted and I am glad to 
be where I am today. There’s this saying that 
goes: “When the going gets tough, the tough 
gets going.”

Biggest achievement
My greatest achievement would always 
be receiving commendations and referrals 
from my clients whenever I served them 
well in their financial planning needs and in 
processing their claims. Their “thank you” 
texts and calls always fill me with warmth as I 
know that I had made a positive impact in their 
lives. Their referrals mean a lot to me and what 
I appreciate the most is when my clients, who 
valued my service over the years, turn into my 
personal friends.

Linda Chua
Financial Services Consultant with 
AIA Singapore 

2008: Graduated with a degree in 
Media and Communications from the 
National University of Singapore (NUS) 
and earned industry license 

2014: Joined AIA Singapore

2018: Achieved the Million Dollar Club 
Award for the fifth consecutive year

Vital skills
Extending a good listening ear to your 
prospects and clients is important so you 
can better analyse their situations and 
needs, upon which you can provide suitable 
recommendations accordingly. Perseverance 
is also an essential skill, because at times, 
prospects may reject you – but they might 
end up being your clients at some point in 
the future, provided you’ve been persevering 
well and conducting your follow-ups 
conscientiously.

My advice to graduates
Explore this industry with an open heart and 
a never-say-die attitude. Rejections are bound 
to happen, but the rewarding part about this 
career is that you get paid off well. Moreover, 
you will live with a fulfilling feeling every day, 
knowing that what you are doing makes a 
positive difference as well as value-adding 
to the lives of others. Last but not least, 
remember that the sky is the limit, so never 
limit yourself and always be open to endless 
possibilities. 

Breaking Barriers in a 
New Field of Work
Linda Chua 

EXPLORE ANY INDUSTRY WITH AN OPEN HEART 
AND A NEVER-SAY-DIE ATTITUDE.

“Their “thank you” texts 
and calls always fill me with 

warmth as I know that I made 
a positive impact in their 

lives.”
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What also makes my job interesting and 
challenging are how technological advances, 
and changing economic and social trends, 
are defying traditional business models 
and reshaping the commercial real estate 
space. These experiences are teaching me to 
see things from the real estate developer’s 
perspective, comprehend how we need to 
react quickly, and better understand our 
customers, in order to enhance the user 
experience.

Then and now
Prior to joining CapitaLand, I had limited 
exposure to the real estate industry. This 
posed a challenge for me initially as I was 
not familiar with real estate concepts and 
terminologies.

In addition, my job requires me to be 
comfortable with looking at development 
plans, something that I was also not 
acquainted with at the beginning. Thankfully, 
I had a lot of opportunities to work with good 
colleagues who supported and guided me 
along the way. 

Essential skills
Having good interpersonal skills is absolutely 
crucial to perform well in this job. In this 
role, we are often required to work with 
colleagues from various functions – much like 
colleagues in legal, technology, and marketing 
departments, among others.

A Hunger to Learn
Chan Si Yun

CHAN SI YUN’S PURSUIT OF KNOWLEDGE AND EXPOSURE HELPED HER 
OVERCOME NUMEROUS OBSTACLES.

Getting started
My pre-tertiary education at the National 
University of Singapore (NUS) School of the 
Arts first sparked my interest in functional 
spaces and architecture. Coupled with my 
major in Finance and Marketing from the NUS 
Business School, working in CapitaLand allows 
me to marry both of my interests; it provides 
me with the opportunity to pursue my passion 
in spaces and architecture, and also apply 
what I learnt in business school. 

CapitaLand’s Graduate Development 
Programme (GDP) provides a good balance 
of depth and breadth, allowing me to rotate 
across different departments, and hence be 
exposed to different departments, even as 
I fully comprehended the functions of each 
business unit I worked with. This has helped 
me to strengthen my understanding of the real 
estate industry.

About my job
I am currently part of CapitaLand Singapore’s 
Asset Management (Commercial) team. My job 
scope includes overseeing the development of 
CapitaSpring to ensure that project milestones 
are met, outlining the asset strategy to ensure 
CapitaSpring’s competitive position in the 
market, and managing asset performance 
with the aim of maximising value.

What I enjoy most about my job
What excites me the most is that through my 
job, I am able to expand the possibilities for the 
future of work and set new benchmarks for 
workplaces of the future. I am provided with 
opportunities to work on the design and use 
of spaces in CapitaSpring, and execute unique 
integrated offerings that curate a new work-
live-play experience for users of the building 
when it is completed. 

Chan Si Yun
Senior Executive at CapitaLand

2018: Graduated from the National 
University of Singapore (NUS) with a 
Bachelor in Business Administration

2018: Joined CapitaLand’s Graduate 
Development Programme (GDP), and 
rotated across departments to gain a 
better sense of the fundamentals in 
real estate and increase exposure to 
different business functions

2020: Currently in CapitaLand 
Singapore’s Asset Management 
(Commercial) team, primarily focusing 
on the development of CapitaSpring, an 
integrated development with Grade A 
offices, serviced residences, ancillary 
retail spaces, and a food centre located 
on the second and third levels of the 
development.

On top of that, frequent interactions with 
external stakeholders such as investors, the 
authorities, tenants and brokers are needed. 
Having good interpersonal skills is essential 
in helping to forge stronger relationships, 
understand the positions of the various 
stakeholders, and facilitate negotiations.

Advice for graduates
Stay hungry, work hard, and be courageous. 
Opportunities will come with the right level of 
experience and knowledge.

“Stay hungry, work hard, and 
be courageous.”
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Getting started
On reflection, I realised that at the crux 
of my passion for engineering, lies the 
interest in impactful problem-solving.
Naturally, I gravitated towards the one place 
that Singapore is known for worldwide. 
Changi Airport, despite fierce international 
competition, has consistently won the hearts 
of millions of travellers every year. 

To me, being able to maintain high 
standards means not resting on our laurels. 
More importantly, it means being driven to 
continue solving challenging problems that 
may arise, and seeking innovative ways of 
working to maintain our position as the world’s 
most awarded airport. 

About my job
The Airside Development team is largely 
focused on infrastructural developments 
relevant for aircraft manoeuvring, parking 
and turnaround. This area of work houses a 
complex ecosystem requiring the collaboration 
of multiple parties across different companies. 
As such, there is never a dull moment owing to 
the breadth and depth of issues to consider, as 
well as the sheer number of stakeholders to 
liaise with. 

With a new Terminal 5 (T5) in the pipeline, it 
is my responsibility and privilege to work together 
with a passionate and dedicated team to ensure 
that the airside of the future is one where airfield 
operational efficiencies are enabled.

Our typical routine involves reviewing of 
design proposals from our T5 planning team. 
In order to understand the trade-offs from all 
angles, we often consult our airport partners. 
Having done the analysis, we package 
and relay our recommendations to the 
management. Apart from this, we also explore 
the capabilities of future large-scale airside 
systems to unlock greater digitalisation, 
automation and sustainability potential.

What I enjoy most about my job
Working on developmental projects may seem 
abstract and distant at times, but I see it as 
having the opportunity to exercise greater 
freedom in defining the boundaries, push forward 
novel concepts and all in all, chart the course. 

Of course, with freedom comes 
responsibility. It can be overwhelming 
that every decision we make today would 
impact future airside workers for decades 
to come. However, it is the recognition of 
this opportunity given to me to affect real 
change, that motivates me to fight for the best 
outcome that we can achieve. 

Then and now
The aviation field is one where its jargons 
and innumerable rules and regulations 
represent only the foot of the steep learning 
curve. The main challenge was and still is, 
building relationships. This is because the 
real goldmine of aviation knowledge resides 
in its people; those with 10, 20 or even 40 
years of experience having been there during 
the construction of Terminal 1 itself. Although 
there are no shortcuts to building a healthy 
level of trust and comfort, being humble, self-
driven, and having a good attitude sure helps. 

The other challenge is in expressing 
yourself clearly. Organising discussions with 
and presenting to stakeholders, colleagues 
and management can be nerve-wrecking at 
times. As this is more of an art than a science, 
investing hours in practice will help crystallise 
your thoughts efficiently. 

Wong Ee Jhun
Senior Associate, Airside 
Development with Changi Airport 
Group (CAG) 

2018: Graduated with First-Class 
Honours Masters in Aeronautical 
Engineering from Imperial College 
London

2018: Joined the Apron Development 
team under CAG’s Airside Operations 
department 

2020: Team rebranded as Airside 
Development after department 
reorganisation

Advice for graduates
Do not fear failure. Some of us might associate 
failure with embarrassment, discomfort and 
helplessness. However, experiencing failure 
is often the fastest way to learn. The more 
times you fail, recover and improve, the faster 
you grow and better yourself both at work and 
in life.

Build a strong relationship with your 
supervisor. Your supervisor is your de facto 
mentor. He or she is the shortcut to years of 
experience and networks of communication. 
He or she is also poised to give constructive 
feedback vital for your career and character 
development. If you are willing to be open, 
honest and proactive, working with your 
supervisor would have you well-positioned to 
constantly grow in your role, as I have. 

Soaring High, Together
Wong Ee Jhun

TAPPING ON THE EXPERIENCE OF HIS TEAM HELPS EE JHUN 
TO MEET HIS CHALLENGES AND CONTINUE MAKING CHANGI 
AIRPORT THE WORLD’S MOST AWARDED AIRPORT.

“Although there are no 
shortcuts to building a 

healthy level of trust and 
comfort, being humble, self-

driven, and having a good 
attitude sure helps.”
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Good teamwork makes our work flow 
more smoothly and I am lucky to have a great 
team to rely on in DSTA and outside of work. 
Even though many of us are working from 
home now, we still enjoy hanging out online, 
such as trying out virtual escape rooms 
together. Teamwork is critical across the whole 
organisation too – I am glad to have many 
colleagues from other Programme Centres 
who are supportive in our collaborative work 
projects. 

After becoming a senior engineer, I was 
given the opportunity to mentor four student 
interns to cultivate their interest and teach 
them more about cyber matters and analytics. 
I also joined the organising committee for 
BrainHack 2020, DSTA’s digital learning fest for 
students to gain skills in emerging technologies 
such as AI, cyber, robotics and space.

I learnt a lot about conceptualising and 
organising a virtual event, and creating a fun 
and memorable learning experience for the 
students. Seeing them enjoy and practise 
what they learnt was very rewarding. It also 
brought fresh perspectives to my work and 
strengthened my passion further. 

Then and now
The past four years have taught me a lot in 
terms of technical development skills. My 
colleagues provided a lot of guidance which 
helped me adjust quickly and learn on the 
job. There are also milestone courses and 
training for DSTA engineers to broaden our 
skillset. I have learnt much more beyond 
my university studies, especially in state-
of-the-art data analytics infrastructure, 
development standards and practices, as well 
as deployment procedures. 

Coding for Singapore’s 
Digital Defence
Laira Lim

LAIRA’S LOVE FOR TECH IGNITED A FULFILLING CAREER IN ARTIFICIAL 
INTELLIGENCE AND CYBERSECURITY. SHE CONTINUES TO PURSUE HER 
PASSION WHILE SPARKING YOUTHS’ INTEREST IN THIS AREA. 

Getting started
While I was studying information engineering 
in NTU, I became very interested in the domain 
of artificial intelligence (AI). I specialised in 
AI in my final year and completed a machine 
learning Final Year Project.

During my job interview with DSTA, I learnt 
about the Cyber AI team in Cybersecurity 
Programme Centre, which develops AI 
capabilities in the cyber and data analytics 
fields. I was thrilled to find a role that matched 
my experience and interest, and have been 
nurturing my skills in this area since.   

About my job
Our team designs and develops cyber analytics 
solutions for the Ministry of Defence (MINDEF), 
Singapore Armed Forces (SAF) and DSTA. As 
cyberattacks become more sophisticated, AI 
techniques, such as machine learning and 
deep learning, are used to perform automated 
anomaly detection on large amounts of data to 
uncover potential attacks. 

As a cyber engineer in the AI domain, my 
work involves developing AI applications for 
cyber threat detection. I also work on fine-
tuning the analytics model and coming up 
with improvements or new analytics for cyber 
threat detection. 

The world of cyber and AI is fast evolving, 
and there are new threats being discovered 
almost every day. As cyber engineers, we 
face technical challenges, such as ensuring 
a functional production pipeline or validating 
a set of analytics, while working around time 
and data limitations. However, I truly enjoy the 
challenges and satisfaction of creating and 
coding solutions for the meaningful purpose 
of securing Singapore’s digital defence.

What I enjoy most about my job
The three happiest things that have happened 
to me since joining DSTA are seeing my 
contributions in analytics development make 
a difference in defending our cyberspace, 
having a supportive, fun and caring team, and 
meeting the love of my life here! 

Laira Lim
Senior Engineer (Cybersecurity) at 
the Defence Science and Technology 
Agency (DSTA)

2016: Graduated with a degree 
in Information Engineering and 
Media from Nanyang Technological 
University (NTU) and joined DSTA as a 
cybersecurity engineer

2017: Developed and deployed her 
first analytics application for cyber 
anomaly detection

2019: Promoted to Senior Engineer 
and took on the role of lead engineer 
for an anomaly detection analytics 
project 

2020: Played a key role in organising 
BrainHack 2020, DSTA’s first virtual 
digital learning fest to inspire 
students in emerging tech areas

I have also grown more confident in 
leading people and projects. Besides guiding 
new colleagues in my team, I am empowered 
to educate and motivate youths to develop 
useful skills and an interest in tech. 

Essential skills
The most important skill is cultivating good 
teamwork and rapport with colleagues. I 
strongly believe teamwork, a supportive 
culture and open communications are key to 
overcoming challenges.

In addition to that, being proactive and 
having an inquisitive mindset are good skills 
needed to come up with improvements and 
solutions at work.

Advice for graduates
Do not be afraid to try new things. Take every 
learning opportunity as a process to find out 
more about yourself!

“Do not be afraid to try new 
things. Take every learning 
opportunity as a process to 

find out more about yourself!”
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Driven to Soar
Captain Michelle Teo

RELENTLESS IN THE FACE OF ADVERSITY AND WITH AN UNSURPASSED 
PASSION FOR SPEED, MICHELLE FLIES SOPHISTICATED AIRCRAFTS AND 
DELIVERS CRITICAL AIR SUPPORT TO PROTECT SINGAPORE’S PEACE.

Getting started
My passion for flying began when I first got 
a taste of it as part of the Singapore Youth 
Flying Club. Later, the chance to fly a fighter 
aircraft and pursue a meaningful career with 
an organisation that aligned with my personal 
values attracted me to the Air Force. 

Enjoying my job
I love flying, and while it is challenging to 
become a competent fighter pilot, I am grateful 
for the trust that the Air Force has placed in 
me and I look forward to defending Singapore 
every day.

Challenges and opportunities 
I was the Trainee Wing Commander during 
my cadet days and Course-in-Charge for my 
Basic Wing Course (BWC). My stint as the 
Trainee Wing Commander focused mainly 
on managing the morale and welfare of my 
peers. On the other hand, my time as Course-
in-Charge for my BWC gave me the opportunity 
to manage and delegate our course workload, 
which ensured that everyone performed to the 
best of their abilities. 

I also had the opportunity to be part of 
overseas exercises, such as Exercise Cope 
Tiger, which opened my eyes to the high-tempo 
operations that we conduct. This helped me 
to develop the initiative and self-motivation 
required to become a successful leader in the 
organisation. 

Experience and skills
Team excellence is essential to the Air Force. 
Within the squadron, the aircrew needs to 
work closely together to ensure the smooth 
and efficient running of flying operations 
daily; within the Air Force, we need to work 

closely with the engineers to ensure our 
aircrafts are fully serviceable; and we need 
to coordinate with the Command, Control and 
Communications (C3) community during 
flying operations. We also need to work closely 
with the Ground-Based Air Defence (GBAD) and 
Unmanned Aerial Vehicle (UAV) community to 
ensure that we can support each other on 
various missions.

The Air Force also trains and moulds us 
into well-rounded individuals. I am grateful 
for the many learning opportunities to 
develop myself as a commander and leader 
through overseas trainings, detachments and 
numerous professional training courses that I 
have attended. Collectively, these experiences 
have enhanced my understanding of military 
affairs, honed my flying competency, and 
deepened my appreciation of my role in the Air 
Force. I have also become more independent 
and resourceful.

My advice
This dynamic career can be challenging 
both mentally and physically. One must 
be resourceful, resilient and courageous 
to overcome these challenges so you can 
become the best version of yourself. 

Captain Michelle Teo
Pilot with the Republic of Singapore 
Air Force (RSAF)

2009: Enlisted and commissioned as 
an RSAF officer 

2014: Graduated with a Bachelor of 
Science in Mechanical Engineering 
and a Master of Science in Aeronautics 
and Astronautics from Stanford 
University, United Kingdom

“This dynamic career can be 
challenging both mentally 
and physically. One must 

be resourceful, resilient and 
courageous to overcome 

these challenges so you can 
become the best version of 

yourself.”
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What I enjoy most about my job
OCBC advocates learning and development not 
just as a requirement, but for our professional 
and personal development. For example, the 
learning I have received takes me beyond my 
current scope. I worked with the Fintech and AI 
Lab teams when applying for grants and learnt 
quite a bit about their projects. 

Currently, I am also attending a Data 
Certification Pathway co-designed by OCBC 
which aims to equip our workforce with 
Python and data analytics skills. By the end 
of the course, I will be foundationally certified. 
It has been eye-opening as I had not learnt 
python before and I am looking forward to 
applying these new skills to my work.  

Then and now
Understanding government regulations can 
be complicated. To simply understand the 
regulations is one thing, but when faced 
with real life applications, it can be another 
challenge to provide the right answer. This is 
why I take the time to read publications by 
the Tax Authority or the Big Four. Whenever I 
get stuck or need help, I know my team will be 
there to guide me.

Essential skills
Be willing to ask questions. There is a lot 
interns and newly graduates do not know. If we 
do not ask, we will never gain more knowledge 
and grow. Internships helped me with this 
barrier. I was always very scared to ask 
questions or approach people for help. But I 
got the hang of it after a while and it got easier. 

Banking on a 
Willingness to Learn 
Boon Yu Pei

BY PUSHING BOUNDARIES AND NEVER PLACING CONSTRAINTS ON 
HERSELF, YU PEI HAS LEARNT THAT HER MINDSET IS THE MOST 
IMPORTANT FACTOR OF ALL.

Getting started
During my four years in NTU, I have applied for 
banking internships multiple times but have 
never succeeded in clinching any.

So upon graduation, when I applied for a 
full-time position at OCBC, I did not have high 
hopes. I thought that if other banks had not 
considered me for internships, it would be 
harder for me to get a full-time position there. 
But OCBC saw beyond my own limitations and 
offered me a position in Group Finance as part 
of the OCBC Graduate Talent Programme (GTP).

When I joined Group Finance, I was the 
youngest and freshest on the team, but they 
did not discriminate against or judge me. There 
were many basic terms and acronyms that 
were alien to me but my bosses and colleagues 
were patient and very willing to guide me. 

I found that the GTP was unique compared 
to other similar programmes. As part of the 
GTP, each role that I was rotated to was closely 
related to the role that I was hired for, allowing 
me to experience my future stakeholders’ 
perspectives. 

The GTP also includes a mentorship 
initiative. My mentor specialised in digital 
transformation. Not only did she share her 
perspectives on digital transformation, she 
would also catch up with our day-to-day 
challenges and advise on how we could 
overcome them.

About my job
I am with the Group Tax Advisory team and I 
support the whole team in their respective areas. 
This gives me a chance to work on different types 
of tax. For example, we find ways to optimise the 
amount of tax the bank pays. 

In my role, I get to work with and 
collaborate with many people across the bank, 
including my overseas colleagues. They will 
explain their business so that the team can 
better advise on their tax situation. With this, 
I broaden my horizons and learn about the 
various businesses and activities in the bank.

Boon Yu Pei
Group Finance, Group Tax Advisory at 
OCBC Bank

2017: Started a social enterprise with 
friends aimed at helping jobseekers 
in Singapore build and enhance their 
personal brands to clinch their dream 
jobs

2018: Graduated with a degree 
in Accountancy and Human 
Resource Consulting from Nanyang 
Technological University (NTU)

2018: Joined OCBC Group Finance 

2019: Part of the OCBC Group Finance 
Taskforce

Building connections is also important. 
Even if you bump into people in the pantry 
or restroom, you can smile and say hi. This 
simple act will build a basic connection and 
lead to making friends and the work more 
enjoyable. 

 Advice for graduates
Do not label or place constraints on yourself 
by thinking, “I studied engineering, I have to 
go into engineering”. You are much more than 
just your degree. 

Do not be afraid to try for roles you have 
no experience in, and do not have the mindset 
that the skillsets you have are not applicable. 
In fact, it makes you special. Remember to 
demonstrate your interest and willingness to 
learn. The attitude to learn and improve is just 
as important as your aptitude. 

“Do not label or place 
constraints on yourself 
by thinking, “I studied 

engineering, I have to go into 
engineering”. You are much 

more than just your degree.”
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Getting started
I graduated with a Bachelor of Engineering 
from NTU. Back in my university days, I was 
constantly exploring what my potential career 
path could be, and better understand myself.

In my third year, I had the opportunity 
to join Philips as an intern in the risk 
management department. That was when I 
discovered the potential of Philips as a place 
where I could develop my career. 

Upon graduation, I joined the company as 
a Project Engineer. I work as part of a team 
to set up Philips healthcare systems and 
solutions in hospitals. Specifically, I focus on 
diagnostic imaging solutions, such as CT, MRI, 
and diagnostic x-rays.  

My job
Day-to-day, I am involved in managing the end-
to-end processes of a project, making sure 
that everything goes smoothly as planned. 
For example, if I am working on an MRI system 
project, I will be engaged in two broad phases: 
project planning and project implementation.

Project planning comprises understanding 
the clients’ requirements for MRI diagnostic 
equipment and interpreting it as a project 
proposal. During this time, site visits are vital 
so I can not only gain insights into the clients’ 
needs as well as workflow of the hospital, but 
also ensure we design the right equipment 
layout to fit the site.

From there, I will move on to project 
implementation, where it is critical to partner 
various stakeholders in turning out the MRI 
system in the hospital. This includes working 
with doctors to make sure the hospital is ready 
for the MRI, overseeing and ascertaining the 
engineers are installing the MRI properly on-site, 
and organising training sessions concerning 
product usage for end-users to ensure a smooth 
and timely completion of the project.

What I enjoy about my job
One of my best experiences from this job was 
the overseas exposure I received. After a few 
months at Philips, my boss entrusted me to take 
ownership of a project in Phnom Penh, Cambodia. 
During the course of this project, I had meetings 
with clients and contractors in Cambodia 
multiple times to oversee the planning and 
implementation of the different medical systems.

This opportunity has broadened my horizons 
as I was able to exchange industry knowledge 
with my Cambodian counterparts, understand 
the workflow of hospitals in Cambodia (which 
is vastly different from Singapore), experience 
the way they work, understand their medical 
culture, and learn how Philips works globally. My 
skillset has expanded from this experience, as 
I learnt how to meet various requirements in a 
different geographic market and picked up basic 
Cambodian to better communicate with on-site 
contractors.

Challenges I faced
Coming from an engineering background, 
while there were areas where I was able to 
apply what I had learnt in school, there were 
two areas where I faced steep learning curves. 
I had no technical knowledge of the medical 
equipment I was working on, and had no 
knowledge of project management concepts 
like Lean Six Sigma. I picked up the knowledge 
from Philips University, the internal library and 
my colleagues.

Managing the expectations of key 
stakeholders, both customers and colleagues, 
was also a challenge. As a fresh graduate, the 
transition from school to the working world 
can be slightly overwhelming. The guidance 
of my colleagues and manager were key to me 
quickly picking up in this area. 

A year into the job, while challenges 
remain, I am now better equipped to manage 
them, and I am now focusing on making 
impactful and accurate decisions to contribute 
to the company.    

Samuel Lek
Project Engineer at Philips 

2018: Joined Philips as a Risk 
Management Intern

2019: Graduated from Nanyang 
Technological University (NTU) School 
of Civil and Environment Engineering, 
and joined Philips as a Project 
Engineer 

2019: Participated in the first multi-
modality project with a hospital in 
Cambodia

2020: Led the project team in the 
installation of a Philips CT unit at 
Singapore General Hospital, in response 
to COVID-19 support measures

Enjoying the 
Learning Journey
Samuel Lek

GOING ABOVE AND BEYOND TO KEEP LEARNING WAS THE IMPETUS 
SAMUEL NEEDED TO REALLY SPREAD HIS WINGS AND FLY.

“The most essential is 
one’s eagerness to learn 

through exploring different 
opportunities, be it within 

MNCs or start-ups.”

The skills I need
For jobseekers who are looking to transit from 
an engineering into a non-engineering role like 
what I did, my number one advice is to pick 
up skills that broaden your knowledge base 
outside of engineering. Remaining organised 
and structured is also essential to doing 
well as a project engineer, as is paying close 
attention to clients’ needs and details to meet 
expectations.

It is also essential to have an eagerness to 
learn through exploring different opportunities, 
be it within MNCs or start-ups. From these, 
you will gain a better understanding of the 
company culture and work.  

My advice to graduates
Internship experience is key to gaining insights 
to the working world, and this is something 
you should constantly prepare yourself for. 
Hone your soft skills, such as adaptability and 
communication skills, and do not be afraid to 
showcase them during your interview.
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It’s #NotJustAnotherJob at AIA, and what we’re looking 
for is not just another Financial Services Consultant. 
Speak to us today and find out about this 
exciting career!

More about us

At AIA Singapore, we are committed to being 
our customers’ life partners, journeying and 
helping them live healthier, longer and better 
lives, across generations. 

Being an AIA Financial Services Consultant 
is not just another job. You’ll go beyond 
providing professional financial advice 
and services – by truly making a positive 
difference in people’s lives, being there for 
them through good and challenging times, 
be it enabling them to achieve their financial 
goals or leading healthier lifestyles. 

AIA Singapore Pte Ltd

Besides that, you’ll be rewarded and 
recognised for your efforts with incentives 
and trips as well as opportunities to advance 
your career – in addition to the flexibility you 
you will have in charting it. 

You’ll also be given a head-start with guided 
trainings, all the way to helping you achieve 
your Million Dollar Round Table status.

Join us today for a fulfilling career that’ll give 
you insights to a rewarding horizon!

Contact
AIA Singapore Pte Ltd
1 Robinson Road, AIA Tower,
Singapore 048542
Tel: (+65) 6543 0977
Web: www.NotJustAnotherJob.sg
Email: sg.mycareer@aia.com

Sector
  Banking and Financial Services

Jobs available

Graduate job  

Accepted degree discipline
  Finance

Number of employees

Locations
  Singapore – Central
  Singapore – East
  Singapore – West

Application procedure
Write in to sg.mycareer@aia.com

Selection process
Step 1: Online application
Step 2: Interviews

10,000 to 50,000 employees

R A N K I N G S

1st  Insurance and Risk 
Management

29th In the top 100

Find out more at

www.NotJustAnotherJob.sg



Chen Haoran
Former performing artist,
now inspiring dreams as an
AIA Financial Services Consultant

John Seet
Former headhunter,
now planning life goals as an
AIA Financial Services Consultant

Linda Chua
Fulfilling protection needs since
graduation, now touching more lives
as an AIA Financial Services Consultant

Ho Shu Swen
Formerly in medical research,
now empowering lives as an
AIA Financial Services Consultant

Jiang Ting Ting
Former university lecturer,
now offering life advice as an
AIA Financial Services Consultant

NotJustAnotherJob.sg

#NotJustAnotherJob
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We Make It Fly

More about us

At Airbus, we design, manufacture, and 
deliver industry-leading commercial aircraft, 
helicopters, military transports, satellites 
and launch vehicles, as well as provide data 
services, navigation, secure communications, 
urban mobility, and other solutions, for 
customers on a global scale.

Headquartered in Europe, Airbus also has 
business operations located in the Americas, 
Africa and the Middle East, and Asia Pacific.

Airbus and the Republic of Singapore have 
been strategic partners with a strong 
relationship dating back to 1969. In 2020, 
Airbus opened a new integrated Campus at the 
Seletar Aerospace Park, which serves as its 
regional hub. 

https://www.airbus.com/careers.html

Airbus

Find out more at

Contact
Airbus
12 Seletar Aerospace Link, Singapore 797553
Tel: (+65) 6543 0977
Web: https://www.airbus.com/careers.html
Social Media:  

  @Airbus Careers
  @WeAreAirbus
  @Airbus
  @AirbusCareers

Sector
  Aviation, Transport and Supply Chain

Accepted degree disciplines
  Engineering
  IT and Computer Sciences

Number of employees

Locations
  Singapore
  International

Application procedure
Kindly check our website for the 
latest available roles and employment 
opportunities.

More than 100,000 employees

R A N K I N G S

3rd  Engineering, Design 
and Manufacturing

19th In the top 100

As an organisation, Airbus invests in 
employees and exposes them to a wide variety 
of opportunities in learning and upskilling. 

In line with this, the Airbus Leadership 
University was launched in 2015 to provide 
tailored development solutions for all 
employees. These include a broad portfolio of 
programmes to enhance their leadership and 
team development skills. 

Our culture is guided by six values: customer 
focus; integrity; respect; creativity; reliability; 
and teamwork. These values shape the DNA of 
our business, and reflect the unique blend of 
qualities embodied by every member of our 
global family.



Need more help getting 
career-ready?

Need more help getting 
career-ready?

Find these guides at:
https://gradsingapore.com/career-guides 

Find these guides at:
https://gradsingapore.com/career-guides 

2020_In-House Ad_ Digital Career Guide_190x270.pdf   1   13/08/2020   3:42 PM
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More about us

Established in 1972 and a member firm of 
BDO International since 1979, we offer a full 
range of services including audit, corporate 
finance, business restructuring, tax advisory, 
management consulting and risk advisory.

Our clients are from most fields of business in 
Singapore and include subsidiaries of multi-
national corporations, public and private 
companies operating in industries as diverse 
as hoteliers, property developers, electronics 
manufacturing, marine, transportation, 
solicitors and publishers. Some of our clients 
are well-known, while many are medium-sized 
emerging businesses.

BDO LLP

Find out more at

www.bdo.com.sg/en-gb/careers

To be the leader of exceptional 
client service.

R A N K I N G S

6th  Accounting 
and Financial 
Management 

94th In the top 100

Contact
BDO LLP
600 North Bridge Road, #23-01,  
Parkview Square, Singapore 188778
Tel: (+65) 6828 9118
Web: www.bdo.com.sg/en-gb/careers
Email: career@bdo.com.sg
Social Media:  

  @BDOSingapore 
  @bdo-singapore
  @BDO_Singapore
  @bdosg 

Sectors
  Accountancy and Financial Management
 Consulting

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Accounting
  Business Administration
  Finance

Number of employees

Locations
  Singapore 
  International – BDO’s global network 

extends across 167 countries and territories

Application procedure
If you believe you have the right values and 
attitude in wanting to be part of our big BDO 
family, send in your detailed resume and a 
recent photograph to career@bdo.com.sg

Selection process
Step 1: Online application 
Step 2: Shortlisting of candidate application
Step 3: Interview
Step 4: Presenting of employment offer  

Application periods
Graduate jobs:  Associate Positions - (Audit & 
Assurance), (Tax Advisory), (Accounting 
& Payroll),  (Management Consulting), 
(Corporate Advisory),  (Restructuring & 
Forensics), (Risk Advisory Services-Internal 
Audit) - All year round

Internships: Internship Positions - (Audit 
& Assurance), (Tax Advisory), (Accounting), 
(Management Consulting), (Corporate 
Advisory), (Restructuring & Forensics) - All 
year round

50,000 - 100,000 employees

Our size is at its optimum, it is large enough 
to enable us to provide the full range of 
world-class services, and at the same time, 
allows clients to benefit from our breadth and 
depth of expertise as the world’s 5th largest 
accounting network.

Simply, our services begin with your needs. 
Whether you are a start-up or an established 
enterprise looking to take the next step up, we 
are well-equipped to assist you from ground 
level to the highest stratosphere of success.



If you share our values and have the skills, 
ability and ambition it takes to succeed here, 
we want to hear from you. Whether you join 

Assurance, Tax, Consulting or Advisory 
Services, you will enjoy early responsibility, 

rewarding challenges and exposure to a variety 
of businesses across a range of sectors. 

Tailored events 
& opportunities 

A global
mindset 

To explore a career path with us, please 
email your detailed resume and cover letter 

to career@bdo.com.sg

S I N G A P O R E 
AUDIT TAX ADVISORY.

A variety of 
services

We are 
part of the 
5th largest 

network

Our team with 
exceptional 
experiences 

Learning & 
Development 

Apply nowOur services

BDOSingapore BDO Singapore LLP

• Audit & Assurance
• Business Services Outsourcing
• Corporate Advisory
• Corporate 
•
• Financial Services Group
• Goods & Services Tax
• International Tax Structuring
• Management Consulting
• Private Client Services
• Restructuring & Forensic
• Risk Advisory
• Talent Consultancy
• Transfer Pricing

BDO LLP
600 North Bridge Road

#23-0  Parkview Square
Singapore 188778

www.bdo.com.sg
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CapitaLand Limited

More about us

CapitaLand Limited (CapitaLand) is one of 
Asia’s largest diversified real estate groups. 
Headquartered and listed in Singapore, it owns 
and manages a global portfolio which spans 
across diversified real estate classes including 
commercial, retail; business park, industrial 
and logistics; integrated development, urban 
development; and lodging and residential.

With a presence across more than 200 cities 
in over 30 countries, the Group focuses on 
Singapore and China as its core markets, while 
it continues to expand in markets such as 
India, Vietnam, Europe and the U.S. 

Building People. 
Building Communities. 

CapitaLand also has one of the largest real 
estate investment management businesses 
globally. It manages seven listed real estate 
investment trusts (REITs) and business 
trusts, as well as over 20 private funds.

In the long term, CapitaLand aims to be a leading 
global enterprise that enriches people and 
communities through high-quality real estate 
products and services. In addition to providing 
exciting career opportunities, CapitaLand 
engages, empowers, and maximises 
employees’ potential as it seeks to build talent 
and leaders to realise this vision.

Cultivating a Strong Workforce 

As a multinational company, CapitaLand 
stands by our credo ‘Building People. Building 
Communities.’ We are always on the lookout 
for high-calibre individuals with strong 
potential to support us, and grow with us. 
Our belief is that while bringing in the best 
people is an important first step in our talent 
management strategy, bringing out the best in 
them is just as important.

Our success is built on the strengths of 
our strong infrastructure, and our diverse 
and inclusive workforce which consists of 
more than 12,000 employees from over 80 
nationalities. One of our key focus areas is to 
develop competency in diversity management 
in our global talent base. Through our 
international recruitment and development 
programmes, we develop local talents to lead 
our businesses in overseas locations.

capitaland.com/careers
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CapitaLand Limited

Talent Management 

We believe that our company is only as 
extraordinary as our people who contribute 
greatly to the Group’s culture and success. 
This is why we focus on hiring the best 
people internationally, and have strategic, 
integrated, and quality learning programmes 
for continual learning and development at all 
career stages.

Find out more at

Contact
CapitaLand Limited
168 Robinson Road, 
#30-01 Capital Tower, Singapore 068912
Tel: (+65) 6713 2849
Web: capitaland.com/careers
Social Media:  

  @capitaland 
  @capitaland 
  @capitaland 
  @capitaland  
  @capitaland

Sector
  Property and Real Estate

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Open to all disciplines

Number of employees

Locations
  Singapore
  International

Application procedure
Apply online via capitaland.com/careers 
and shortlisted candidates will be 
notified.

10,000 – 50,000 employees

R A N K I N G S

1st  Property and 
Real Estate

47th In the top 100

We offer opportunities for challenging and 
rewarding careers where employees are able 
to continually learn and develop their personal 
and professional capabilities, while working 
alongside a talented, international and diverse 
workforce. Leveraging our significant scale 
across our businesses worldwide, we have 
various programmes that enable employees 
to contribute to the communities in markets 
where we operate.

To further support our goals, we have our own 
training institutes – the CapitaLand Institute of 
Management & Business (CLIMB) and Ascott 
Centre for Excellence (ACE). These training 
centres provide programmes for continual 
learning and skills development, and ensure 
more focused, systematic and consistent 
human resource development.
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More about us

The Central Provident Fund (CPF) Board helps 
4 million members save for their retirement, 
healthcare and housing needs. As the trustee 
of the nation’s retirement savings, we serve 
CPF members knowing that we make a 
difference.

As long as you have the passion and 
commitment to serve the public, you will find 
your niche in our big family that consists of 
more than 50 departments in the following job 
families:

• Agency Services

• Customer Service

• Enforcement

• Information Technology

• Management of Schemes 

• Policy and Corporate Development

www.cpf.gov.sg/careers

Central Provident Fund Board

Find out more at

Contact
Central Provident Fund Board
238A Thomson Road, Novena Square, 
Singapore 307684
Web: www.cpf.gov.sg/careers
Email: hr@cpf.gov.sg
map@cpf.gov.sg (For MAP-related queries)
Social Media:  

  @CPFBoard  
  @PantryTalk 
  @cpf_board

Sector
  Public Sector

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Accounting
  Business Administration
  Economics
  Engineering
  Finance
  Humanities, Art and Social Sciences
  IT and Computer Sciences
  Law
  Maths
  Property and Built Environment
  Sciences
  Social Work
  Teaching and Education

Number of employees

Location
  Singapore

Application procedure
Apply online at www.cpf.gov.sg/careers. 
We regret that only shortlisted applicants 
will be notified

Selection process
Step 1: Online Application
Step 2: Psychometric Assessments (for 
MAP)
Step 3: Interview

Application periods
MAP: 15 Aug 2020 to 15 Nov 2020
NextGen: Jan to Mar 2021 
Internships: Applications are accepted 
year round

1,000 – 10,000 employees

R A N K I N G

98th In the top 100

Management Associate Programme (MAP) 

The CPF Management Associate Programme 
offers you a head start in this meaningful 
career, equipping you with opportunities 
to interact with senior management and 
accelerated growth through structured 
rotations, mentorship and leadership 
programmes.

If you are driven, innovative, and a team 
player, join us to make a difference to the lives 
of CPF members.

Application for the MAP opens from 15 August 
to 15 November 2020.

NextGen Programme

For IT graduates, the NextGen Programme aims 
to build the Next Generation of Technology 
Specialists and Future Leaders to drive the 
next wave of technology that will impact all 
Singaporeans.  

Application for the NextGen Programme opens 
from January to March 2021.To enable Singaporeans to 

have a secure retirement, 
through lifelong income, 
healthcare financing and 
home financing.

Central 
Provident 
Fund Board



At CPF Board, our work enriches the lives 

of our members and helps them meet 

their retirement, healthcare, and home 

ownership needs. The CPF Management 

Associate Programme (MAP) offers you a 

head start in this meaningful career, 

equipping you with opportunities to 

interact with senior management and 

accelerated growth through structured 

rotations, mentorship, and leadership 

programmes.

What you do
secures the future for

4 million
people

To learn more, 

visit cpf.gov.sg/map
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To be the world’s leading airport company,  
growing a vibrant air hub in Singapore and 
enhancing the communities we serve 
worldwide

More about us

Changi Airport Group is first and foremost 
a service company. We operate Singapore 
Changi Airport, the world’s most awarded 
airport, and help develop and manage airports 
worldwide. Our people are our most important 
asset in our mission to be the world’s leading 
airport company, growing a vibrant air hub in 
Singapore and enhancing the communities we 
serve worldwide.

We aspire to build a company where ordinary 
people achieve extraordinary results. Our people 
have a passion for service and are committed 
to teamwork, integrity and excellence. Working 
together with our colleagues and partners to 

careers.changiairport.com

Changi Airport Group (Singapore) Pte Ltd

Find out more at

Contact
Changi Airport Group (Singapore) Pte Ltd
Singapore Changi Airport, PO Box 168, 
Singapore 918146
Web: careers.changiairport.com
Social Media:  

  @changiairport
  @changiairport
  @Changi Airport Group

Sectors
  Aviation, Transport and Supply Chain
  Hospitality, Leisure and Tourism

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Accounting
  Business Administration
  Economics
  Engineering
  Finance
  Humanities, Art and Social Sciences
  IT and Computer Sciences
  Law
  Property and Built Environment

Number of employees

Location
  Singapore 

Application procedure
Apply online at careers.changiairport.
com

Selection process
Step 1: Online application 
Step 2: Selection test(s) 
Step 3: Interview 
Selection process may differ for each 
role. Only shortlisted candidates will be 
notified

Application periods
Graduate jobs: All year round
Internships: December to February

1,000 – 10,000 employees

R A N K I N G S

1st  Hospitality, Leisure 
and Tourism

2nd  Aviation, Transport 
and Supply Chain

6th In the top 100

achieve the best outcome, we deliver innovative 
services and create a world-class experience 
for our customers.

Changi Airport Group offers a unique work 
environment in a global, vibrant and exciting 
airport community. With a set-up of multiple 
businesses, we present challenging work and 
diverse opportunities for our employees to 
further their personal and professional growth, 
providing a platform for them to develop and 
see through their ideas and contributions, 
making an impact to our organisation and to 
the communities we serve locally and globally.
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DSTA shall harness and exploit science and technology, and provide 
technological and engineering support, to meet the defence and 
national security needs of Singapore.

More about us

At the Defence Science and Technology Agency 
(DSTA), we thrive on developing the next 
breakthrough for the defence and security of 
Singapore.

We harness and exploit emerging technologies 
to develop solutions that will boost Singapore’s 
digital strength. We also design, develop and 
integrate next-generation defence systems 
and capabilities to safeguard Singapore. 

The multidisciplinary nature of our work 
in engineering, infocomm technology and 
cybersecurity will give you many opportunities 
to innovate and push the boundaries of science 
and technology.

https://www.dsta.gov.sg

Defence Science and Technology Agency (DSTA)

Find out more at

R A N K I N G S

4th  Engineering, Design 
and Manufacturing

8th  IT and Technology

30th In the top 100

Our diverse portfolio includes artificial 
intelligence, augmented/virtual reality, 
cybersecurity, data analytics, Internet of 
Things, machine learning, military platforms, 
robotics, sensors and unmanned technologies.

DSTA is committed to providing you a multitude 
of growth and development opportunities to 
build your technical expertise and hone your 
competencies in multidisciplinary domains.

Embark on a meaningful career to pursue 
your passion and achieve your potential. Be 
equipped with leadership skills and nurture 
the leader in you at every stage of your career. 

See possibilities through an internship, 
scholarship and careers with us!

Contact
Defence Science and Technology 
Agency (DSTA)
1 Depot Road, Singapore 109679
Web: https://www.dsta.gov.sg
Email: internship@dsta.gov.sg
hrjobs@dsta.gov.sg 
Social Media: 

  @SingaporeDSTA  
  @SingaporeDSTA 
  @DSTA  

Sectors
  Engineering, Design and 
Manufacturing

  IT and Technology

Jobs available

Graduate job   Internship

Accepted degree disciplines
      Discipline and requirement vary 

according to positions
Visit https://www.dsta.gov.sg to find out 
more

Number of employees

Location
  Singapore 

Application procedure
Learn more about DSTA Careers at 
https://www.dsta.gov.sg or email us 
at hrjobs@dsta.gov.sg if you have any 
enquiries
For internship opportunities, email us at 
internship@dsta.gov.sg

Application period
Applications are accepted all year round

1,000 – 10,000 employees
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More about us

DSO National Laboratories (DSO) is Singapore’s 
largest defence research and development 
(R&D) organisation. Undertaking indigenous 
development of advanced defence and weapon 
systems, we provide the Singapore Armed Forces 
(SAF) with the superior technological edge in the 
battlefield. While our primary focus is to support 
the SAF, DSO also extends its defence R&D 
capabilities to support homeland security.

https://www.dso.org.sg/

DSO National Laboratories

Find out more at

Contact
DSO National Laboratories
12 Science Park Drive, Singapore 118225
Tel: (+65) 6776 2255
Web: https://www.dso.org.sg/
Email: campusrelations@dso.org.sg
Social Media:  

  @dso.sg 
  @discoverdso
  @DSO National Laboratories

Sectors
  Engineering, Design and 
Manufacturing

  IT and Technology
  Scientific Research and Development

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Engineering
  Humanities, Art and Social Sciences
  IT and Computer Sciences
  Maths
  Sciences

Number of employees

Location
  Singapore – West 

Application procedure
Apply online at https://www.dso.org.sg/
Shortlisted applicants will be invited for 
an interview

Selection process
Online application followed by interviews

Application period
Applications for both graduate jobs and 
internships are accepted all year round

1,000 – 10,000 employees

R A N K I N G S

6th  Scientific Research 
and Development 

91st In the top 100

Join us and be a part of more than 1,500 defence 
engineers and scientists transforming ideas into 
reality and pushing the boundaries of science 
and technology across the domains of air, land, 
sea, space and cyberspace. At DSO, you’ll never 
stop growing; benefit from structured training 
programmes that enhance your soft skills and 
technical knowledge, and gain global exposure 
with local and overseas scholarships and 
development programmes.

This is more than just a career. This is where 
you make a real impact and shape the future of 
defence.

To develop technologies and solutions that can 
provide technological surprises to sharpen the 
cutting edge of Singapore’s national security.



how to build an impenetrable cyber system

WHERE WILL YOUR 

CURIOSITY 
TAKE YOU?

Your search - how to build an impenetrable cyber system
 - did not match any documents.

Suggestions:

  •  Go to outer space and ask the aliens for answers.
  •  Go into cryogenic sleep until someone else figures it out.
  •  Go to the Birthplace of Knowledge and dig for an answer.
  •  Find your own answer at DSO National Laboratories.
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IBM

Find out more at

More than 100,000 employees

R A N K I N G S

10th  IT and Technology 

67th In the top 100

More about us

IBM’s greatest invention is the IBMer. We believe 
that progress is made through progressive 
thinking, progressive leadership, progressive 
policy and progressive action. IBMers believe 
that the application of intelligence, reason and 
science can improve business, society and 
the human condition. Restlessly reinventing 
since 1911, we are the largest technology and 
consulting employer in the world, with more 
than 380,000 IBMers serving clients in 170 
countries.

Your Life @ IBM

What matters to you when you’re looking for 
your next career challenge?

Maybe you want to get involved in work 
that really changes the world? What about 
somewhere with incredible and diverse career 
and development opportunities – where you 
can truly discover your passion? Are you 
looking for a culture of openness, collaboration 
and trust – where everyone has a voice? What 
about all of these? If so, then IBM could be 
your next career challenge. Join us, not to do 
something better, but to attempt things you 
never thought possible.

www.ibm.com/employment/asean/index.html

Contact
IBM
IBM Studios, 10 Marina Blvd, Marina 
Bay Financial Centre Tower 2 Level 41, 
Singapore 018983
Web: www.ibm.com/employment/asean/
index.html
Social Media:  

  @IBMCareersAP 

Sectors
  Consulting

      IT and Technology

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Open to all disciplines

Number of employees

Locations
  Singapore – Central 
  International 

Application procedure
Login IBM job portal at www.ibm.com/
employment/asean/index.html
and stay connected by joining our Talent 
Network. Tell us more about yourself 
and we’ll keep you up to date regarding 
upcoming events and career opportunities 
that match your interests.

Selection process
Step 1: Submit online application 
Step 2: Candidate screening 
Step 3: Online assessment
Step 4: Interview 
Step 5: Offer 

Application periods
Graduate jobs:  Open all year round 
Internships: Open all year round 
(minimum 12 weeks of full-time 
internship)

Impact. Inclusion. Infinite Experiences. 
Do your best work ever.
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At Income, we go beyond insurance to come up 
with initiatives that add value to people’s lives. 
It is what makes us different.

More about us

Income was established in 1970 to provide 
affordable insurance for workers in Singapore. 
Today, two million people look to Income for 
trusted advice and solutions when making 
their most important financial decisions. Our 
wide network of advisers and partners provide 
life, health and general insurance products 
and services to serve the protection, savings 
and investment needs of customers across all 
segments of society.

As a social enterprise, Income was made 
different. Our social purpose of maximising 
value for our policyholders defines us 
as a social enterprise as we continue to 
make insurance accessible, affordable and 
sustainable for all.

income.com.sg/careers/working-at-income

Income

Find out more at

Contact
Income
Web: income.com.sg/careers/working-at-
income

Sector
  Insurance and Risk Management

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Open to all disciplines

Location
  Singapore

Selection process
Step 1: Online application
Step 2: Interview(s)
Step 3: Offer

R A N K I N G S

7th  Insurance and Risk 
Management

75th In the top 100

In 2018, Income had over $37 billion in assets 
under management. Our financial strength and 
diversified investment portfolio is reflected by 
our strong credit ratings which underpin the 
delivery of our commitment to customers.

Income’s corporate social responsibility 
initiative, OrangeAid, is committed to empower 
a better future for children and youth from 
disadvantaged backgrounds.

For more about Income, please visit www.
income.com.sg.
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More about us

It’s about memory

The world is moving to a new economic model, 
where data is driving value creation in ways we 
had not imagined just a few years ago. Data is 
today’s new business currency, and memory and 
storage are emerging as strategic differentiators 
that will redefine how we extract value from data 
to learn, explore, communicate and experience. 
As the leader in innovative memory solutions, 
Micron is helping the world make sense of data 
by delivering technology that is transforming 
how the world uses information. Through our 
global brands — Micron and Crucial — we offer 
the industry’s broadest portfolio. We are the 
only company manufacturing today’s major 
memory and storage technologies: DRAM, NAND, 
NOR and 3D XPoint™ memory. Our solutions are 
purpose built to leverage the value of data to 
unlock financial insights, accelerate scientific 
breakthroughs and enhance communication 
around the world.

Enriching Our Talent

Micron believes in fostering a supportive work 
environment where team members thrive, 
engage in meaningful work and bring their 
best selves every day. Self-development 
opportunities ranging from structured to 
informal, self-directed to collaborative, in the 
classroom and in the workplace, include:

• Technical Leadership Tracks

• Leadership in Action

• Future Leaders Programme

• Employee Resource Groups and Interest 
Clubs

Driving New Possibilities

We need the help of bright minds and problem-
solvers — leaders and believers. If you’re 
looking for a career fuelled by possibilities in a 
fast-paced, innovative environment, team up 
with us. We can help you translate your talent 
and drive into a challenging, meaningful future.

Find out more at

Micron Semiconductor Asia

Contact
Micron Semiconductor Asia  
1 North Coast Drive, Singapore 757432
1 Woodlands Industrial Park D, Street 1 
Singapore 738799
990 Bendemeer Road, Singapore 339942
Web: micron.com
Email: sgjobs@micron.com

Sector
  Engineering, Design and Manufacturing

Jobs available

Graduate job  Internship   

Accepted degree disciplines
  Engineering
  IT and Computer Sciences
  Sciences

Number of employees

Location
  Singapore 

Application procedure
Step 1: Online application
Step 2: Online Tests
Step 3: Interview 

1,000 – 10,000 employees

Your Future Starts Here.

R A N K I N G S

3rd  IT and Technology

13th In the top 100

micron.com



© 2020 Micron Technology, Inc. All rights reserved. Micron, the Micron orbit logo, the 
M orbit logo, Intelligence Accelerated™, and other Micron trademarks are the property 
of Micron Technology, Inc. All other trademarks are the property of their respective owners.

Your Future 
Starts Here
Apply Now at www.micron.com/careers
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The mission of MINDEF and the 
SAF is to enhance Singapore’s 
peace and security through 
deterrence and diplomacy, and 
should these fail, to secure a 
swift and decisive victory over 
the aggressor.

More about us

DXO. Defence Executive Officer. 

As a non-uniformed defence professional, you 
will work alongside other DXOs and military 
personnel, who are armed with capabilities 
from diverse disciplines and share the same 
passion for our nation’s defence. You will 
contribute to Singapore’s security in your own 
way with your unique expertise. 

Come discover a different line of defence. Be 
a DXO.

https://www.mindef.gov.sg/dxo

Ministry of Defence (MINDEF)

Find out more at

Contact
Ministry of Defence (MINDEF)
Web: https://www.mindef.gov.sg/dxo 
Email: dxo@defence.gov.sg 
Social Media: 

  @Ministry of Defence of Singapore

Sector
  Public sector

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Open to all disciplines

Location
  Singapore

Application procedure
Apply online at www.mindef.gov.sg/dxo. 
Shortlisted candidates will be notified 
within two weeks

Selection process
Step 1: Online Application
Step 2: Psychometric Test
Step 3: Writing Test and First Interview
Step 4: Second Interview and Unit Preview

Application periods
Graduate jobs: All year round
Internships: Kindly check the website for 
registration window

R A N K I N G S

5th  Public Sector

11th In the top 100

Here are some areas you can explore as a DXO:

Corporate Governance & Management:

Human Resource, Finance, Corporate Services & 
Organisation Development, Internal Audit, Legal

Policy Formulation & Research:

Defence Policy, Finance Policy, Manpower Policy, 
National Service Policy

Cybersecurity

Data Analytics & Visualisation

Strategic Communications

Defence Psychology & Allied Health: 
Defence Psychology, Paramedical, Counselling

Defence Technology: 
Technology Development, Future Systems 
Development, C4/ Information Technology

Training & Safety:

Doctrine & Plans Development, Training, Safety 
& Systems Review

Logistics
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World Class People, First Class Air Force

More about us

As guardians of the sky, the Republic of 
Singapore Air Force (RSAF) is always there, 
keeping watch over our horizons.

From patrolling our skies, keeping watch 
from the ground, being the eyes and ears in 
the command centre, or sustaining our state-
of-the-art platforms, every man and woman 
works together to achieve something that is 
truly beyond measure – peace.

The RSAF is a First Class Air Force, always ready 
to deter aggression and defend Singapore and 
its interests.

We will respond decisively to the full spectrum 
of missions from peace to war as part of an 
integrated Singapore Armed Forces (SAF).

careers.rsaf.gov.sg

Ministry of Defence (MINDEF) – The Republic of Singapore Air Force

Contact
The Republic of Singapore Air Force (RSAF)
3 Depot Road, #01-43, Singapore 109680
Tel: 1800-270-1010
Web: careers.rsaf.gov.sg
Email: airforceapplication@defence.gov.sg
Social Media:  

  @TheRSAF  
  @TheRSAF   
  @TheRSAF   
  @TheRSAF 

Sectors
  Aviation, Transport and Supply Chain
  Engineering, Design and Manufacturing
  Public Sector

Jobs available

Graduate job  

Accepted degree disciplines
  Accounting
  Business Administration
  Economics
  Engineering
  Finance
  Humanities, Art and Social Sciences
  IT and Computer Sciences
  Maths
  Property and Built Environment
  Sciences
  Social Work
  Teaching and Education

Number of employees

Locations
  Singapore
  International – Overseas Detachments

Application procedure
Apply online via careers.rsaf.gov.sg

Selection process
Step 1: Online application
Step 2: Aptitude testing  
(for applicable vocations)
Step 3: Medical review
Step 4: Interview 

Application period
Graduate jobs: All year round

1,000 – 10,000 employees

R A N K I N G S

5th  Public Sector

11th In the top 100

We will be superior in the air and decisively 
influence the ground and maritime battles.

The RSAF is founded on the core values and 
competencies of its World Class People.

We are committed to the nation, the SAF, the 
RSAF and to one another.

Together we will overcome adversity with 
courage and fortitude.

Above all, our people are the heart of our 
organisation.

Find out more at



every target

with absolute precision

Imagine joining a

   team that engages

Transform your passion into a profession now at careers.rsaf.gov.sg.

Aircrew Command, Control and Communications Ground-Based Air Defence

Unmanned Aerial Vehicle Air Force Engineer

A First Class Air Force is built around state-of-the-art technology and capabilities. But it is the airmen and women
behind these assets that make us stronger, take us higher, and bring us further. Equipped with the knowledge to
exploit our systems and the leadership skills to command our teams, you will become our most important asset.
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People, Purpose, Passion

More about us

Our Army is the bedrock of our nation’s 
defence. We draw our strength from our 
Regulars, NSFs (National Servicemen) and 
Operationally Ready NSmen. We thrive on the 
support of our Families, Employers and fellow 
Singaporeans. 

Ready in peace, we are capable of a full spectrum 
of operations.

www.armycareers.gov.sg

Ministry of Defence (MINDEF) – The Singapore Army

Find out more at

Contact
The Singapore Army
Army Recruitment Centre, 3 Depot Road,
#01-66, Singapore 109680
Tel: 1800-687-2769
Web: www.armycareers.gov.sg
Social Media:  

  @oursingaporearmy
  @oursingaporearmy
  @oursingaporearmy

Sector
  Public Sector

Jobs available

Graduate job

Accepted degree disciplines
  Open to all disciplines

Location
  Singapore

Application procedures
• Apply online at www.armycareers.

gov.sg
• Head down to the SAF Careers Centre, 

Army Recruitment Centre
Only shortlisted candidates will be 
notified

Selection process
Step 1: Online Application
Step 2: Interview/Selection Testing
(If applicable)
Step 3: Interview

Application period
All year round

R A N K I N G S

5th  Public Sector

11th In the top 100

Decisive in war, we will fight and win to defend 
our country.

Respected by all, our Army is a trusted 
national institution. We forge the fighting spirit 
of our people to secure our future and protect 
our way of life.



OUT FOR
MISSION

STOP! DO NOT ENTER

Tear along perforation and use as a door hanger



Tear along perforation and use as a door hanger
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A life of learning.

It all begins with a teacher.

More about us

Our mission is to mould the future of the nation 
by shaping the people who will determine the 
future of the nation. The Ministry of Education 
(MOE) aims to provide our children with a 
balanced and well-rounded education, develop 
them to their fullest potential and nurture 
them into good citizens, conscious of their 
responsibilities to family, community and 
country.

At MOE, you will work with a strong and 
dynamic team of teachers, executive and 
administrative staff, as well as allied educators 
in supporting our education network in 
Singapore.

moe.gov.sg/careers

Ministry of Education

Find out more at

R A N K I N G S

1st  Public Sector

5th In the top 100

We are looking for dynamic and forward-
thinking individuals to serve as members of 
our executive and administrative staff, to be 
involved in formulating, implementing and 
managing education-related policies. 

If you are passionate about developing our next 
generation, join us as a teacher to spark the 
joy of learning and grow the next generation of 
leaders.

We will provide you with the resources and the 
environment to do your job well. We will look 
after your development and well-being so that 
you can give of your best. Join us and work 
with passionate individuals to mould the future 
of our nation.

Contact
Ministry of Education
1 North Buona Vista Drive, Singapore 
138675
Tel: (+65) 6872 2229
Web: moe.gov.sg/careers 
Email: contact@moe.gov.sg 
Social Media: 

  @moesingapore 
  @moesingapore

Sector
  Public Sector

Jobs available

Graduate job   

Accepted degree disciplines
  Open to all disciplines

Number of employees

Location
  Singapore 

Application procedure
Apply online at Careers@Gov. 
Shortlisted applicants will be notified for 
interview(s)

Selection processes
For teaching positions
Step 1: Apply via Careers@Gov
Step 2: Interview
Step 3: Entrance proficiency test(s),  
if required
Step 4: Compulsory untrained teaching 
school stint
Step 5: NIE enrolment

For other positions
Please apply via Careers@Gov. 
Shortlisted applicants will be notified 
for interview(s) and updated with more 
details on the respective selection 
process

Application period
Graduate jobs: Please refer to moe.gov.
sg/careers for application deadlines of 
the respective positions

10,000 – 50,000 employees
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Contact
Ministry of Health 
College of Medicine Building,
16 College Road, Singapore 169854 
Web: www.moh.gov.sg

Sectors
  Healthcare and Pharmaceutical
  Public Sector

Jobs available

Graduate job  Internship

Accepted degree disciplines
  Business Administration
  Economics
  Engineering
  Finance
  Humanities, Art and Social Sciences
  Law
  Maths
  Medical Sciences and Healthcare
  Sciences
  Social Work

Number of employees

Location
  Singapore 

Application procedures
Please apply online at www.careers.gov.sg.  
Shortlisted applicants will hear from us 
within 30 days from the closing date of the 
advertised position

Selection process
Step 1: Online application
Step 2: Informal discussion with hiring 
divisions, followed up with written 
assignment(s)
Step 3: Formal interview

Application periods
Graduate jobs: Applications are accepted 
all year round
Internship: Applications are accepted all 
year round

500 – 1,000 employees

Caring for Singaporeans 
throughout life’s journey

More about us

Caring for Singaporeans throughout life’s 
journey

Every one of us experiences the healthcare 
system either as patients, caregivers, or loved 
ones. Some of us even get to design and deliver 
those experiences to help all Singaporeans 
stay healthy, age well, and get the appropriate 
and affordable care services when we need it.

Caring for a nation, from cradle to grave, is 
complex and challenging. We do it because 
we care.

MOH works on the full spectrum of healthcare 
policies, and we’ve made great strides in 
recent years to put better health within easier 
reach of Singaporeans through:

• Building facilities and capacity

• Promoting preventive care

• Championing active ageing

• Enhancing healthcare financing schemes

www.moh.gov.sg

Ministry of Health

But the work never ends. As our healthcare 
needs evolve, so must our healthcare system.

In an age of rapid and complex social, 
technological and economic changes, it 
takes courage, creativity and teamwork 
to find elegant solutions that  improve on 
established excellence and achieve new 
standards of excellence for quality, affordable 
healthcare. It takes Heart to Care.

Caring enough to seek understanding and 
innovate: Ministry of Health

Find out more at

R A N K I N G S

1st  Healthcare and 
Pharmaceutical

3rd  Public Sector

2nd In the top 100
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We See You. 
We see the best in you.

More about us

OCBC Bank is the longest established Singapore 
bank. It is now the second largest financial 
services group in Southeast Asia by assets and 
one of the world’s most highly-rated banks, with 
an Aa1 rating from Moody’s. 

We are committed to creating a conducive 
work environment – one that is inclusive, 
welcomes innovation and encourages continual 
learning and development. Whether you are an 
Engineering major, IT expert, Math whiz, or a 
people-person, we see each of your individuality 
and potential to shine with us. 

We provide career mobility opportunities across 
our different business units, subsidiaries or 
even country offices; from Consumer, Corporate 
and Investment Banking, to Fintech and 
Innovation, so you can discover your career 
interests and niche areas, all within the bank.

www.ocbc.com/group/careers/

OCBC Bank

Find out more at

R A N K I N G S

2nd  Banking and 
Financial Services

3rd  Investment Banking 
and Investment 
Management

15th In the top 100

We want you to enjoy and take pride in your 
work, be passionate, driven and have fun – after 
all, joy does bring out the best in people. And we 
want nothing less.

We are hiring for:

• Graduate Talent Programme (GTP)

• FRANKpreneurship Internship Programme

• Business Development Managers

• Customer Service Executives 

• Financial Protection Specialists

• Mortgage Specialists 

• Personal Financial Consultants

• Security Operations Centre (SOC) Analyst

Contact
OCBC Bank
OCBC Centre, 65 Chulia Street,  
Singapore 049513
Tel: 1800 363 3333
Web: www.ocbc.com/group/careers/ 
Email: Weseeyou@ocbc.com

  @OCBC Bank 
         @OCBC Careers
         @OCBC Campus
         @OCBC Bank
         @OCBC Campus

Sectors
  Banking and Financial Services
  Investment Banking and Investment 
Management

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Open to all disciplines

Number of employees

Locations
  Singapore
  International – Malaysia, Indonesia, 
Hong Kong, China and others

Application procedure
Apply online via www.ocbc.com/careers

Selection process
Step 1: Online application 
Step 2: Interviews 
Step 3: Shortlisting 

Application periods
Graduate Talent Programme 2021:
Application cycle opens in Oct 2020

FRANKpreneurship:
Apply between Nov and Feb

Other Internships: 
For 6-month internships
- Apply between Nov and Jan / May and Jul
For 3-month internships
- Apply between Feb and May

10,000 – 50,000 employees
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More about us

Prudential Singapore, an indirect wholly-
owned subsidiary of UK-based Prudential plc, 
is one of the top life insurance companies in 
Singapore. We have been serving the financial 
and protection needs of Singaporeans for over 
85 years.

We offer the following graduate and internship 
opportunities:-

ASPIRE: Prudential Corporate Graduate 
Programme is a structured two-year 
programme designed to give graduates an 
accelerated learning experience by exposing 
them to various business functions, aiming to 
nurture our next generation of leaders in the 
changing business landscape of today and 
tomorrow.

www.prudential.com.sg 

Prudential Assurance Company Singapore (Pte) Limited

Find out more at

Contact
Prudential Assurance Company Singapore 
(Pte) Limited
7 Straits View, #06-01, Marina One East Tower, 
Singapore 018936
Web: http://www.prudential.com.sg/ 
Email: campus.recruit@prudential.com.sg

Sectors
  Banking and Financial Services
  Insurance and Risk Management

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Open to all disciplines

Minimum degree classification required
  A bachelor’s degree

Number of employees

Location
  Singapore

Application procedure
Interested applicants to email their detailed 
resumre to campus.recruit@prudential.
com.sg 

Selection process
Graduate Programme:
Step 1: Online application 
Step 2: Online assessment
Step 3: Digital Interview
Step 4: Assessment Centre 

Internship:
Step 1: Online application
Step 2: Interview 

Application periods
Graduate jobs: Nov - Dec 2020 (Graduate 
Programme) 
Internships: 
Summer (Feb - Mar 2021)

1,000 employees

R A N K I N G S

2nd  Insurance and Risk 

Management

81st In the top 100

A career with Prudential is meant to be challenging yet exciting. 
We are looking for exceptional individuals who can rise to the 
occasion and are looking to make a difference. 

DISCOVER: Prudential Corporate Internship 
is a 10-12 week multi-discipline structured 
business programme that expose our interns 
to a real business role with on-the-job training 
to provide context and an immersive working 
experience with Prudential. 

We also offer training and development 
opportunities to all our employees. Prudential 
encourages continuous training and learning 
opportunities to ensure employees are 
kept up to date with changes and trends in 
the insurance industry and as part of their 
career development. Training sponsorships 
are granted for non-tertiary and/or tertiary 
programmes as identified in their annual 
development plans. Awarding of sponsorship 
may also apply to part-time education which 
covers graduate diploma, graduate/bachelor 
degree and Master’s degree (MBA).
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More about us

Over 125 years ago, Frederik and Gerard 
Philips started a small light bulb company in 
Eindhoven.

Little did they realise that it would become 
a global force of innovation, committed to 
improving billions of lives worldwide. But it did.

Today, Royal Philips is a leading health 
technology company focused on improving 
people’s health and enabling better outcomes 
across the health continuum from healthy 
living and prevention, to diagnosis, treatment 
and home care. 

Headquartered in the Netherlands, the 
company is a leader in diagnostic imaging, 
image-guided therapy, patient monitoring and 
health informatics, as well as in consumer 
health and home care. 

careers.philips.com/students/apac

Royal Philips

Find out more at

R A N K I N G S

10th  Engineering, Design 
and Manufacturing 

97th In the top 100

Philips’ health technology portfolio generated 
2019 sales of EUR 19.5 billion, with sales and 
services in more than 100 countries.

More than just a job

We have over 80,000 brilliant people around 
the world but are always looking for more like-
minded, motivated, focused minds to join us in 
creating a healthier, more connected society 
while transforming themselves personally 
and professionally.

Working at Philips is more than a job. It is an 
experience filled with unexpected moments 
that will transform you in lasting and positive 
ways. Help us improve the world for the better 
while building a career that no one could have 
planned for. Even you.

Improving the lives of 3 billion 
people a year by 2030

Locations

Contact
Royal Philips
Philips APAC Centre, 622 Lorong 1 Toa Payoh, 
Singapore 319763
Tel: (+65) 6882 3999
Web: careers.philips.com/students/apac
Email: campusrecruitment_asia@philips.com
Social Media:  

  @Philips  
  @lifeatphilips 
  @Philips   
  @Philips    
  @Work at Philips

Sectors
  Engineering, Design and Manufacturing
  Healthcare and Pharmaceutical
  Scientific Research and Development

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Business Administration
  Engineering
  Finance
  Medical Sciences and Healthcare
  Sciences

Number of employees

Locations
  Singapore 
  International – Global presence in over 

100 countries

Application procedure
Apply online at www.careers.philips.com/
students/apac

Selection process
Step 1: Online Application
Step 2: Online Assessment 
Step 3: Recruiter Assessment
Step 4: Assessment Centre (where 
relevant)
Step 5: Business Interview

Application periods
Graduate jobs:
Rolling basis 

Internships: 
Jan – Jun: Sep
May – Aug (summer internship): Jan
Jul – Dec: Feb

50,000 – 100,000 employees



Amaze yourself at Philips

www.careers.philips.com/apac

Don’t just
make a living

Make an
impact on
humanity

Careers
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More about us

Only one career grooms you to be an able 
planner, a communicator, and a leader, 
ensuring that you rise above the challenge and 
make a positive impact on those around you.

SPF plays a critical role in keeping Singapore 
safe and secure with our mission to prevent, 
deter and detect crime. We do this by working 
in partnership with the community to protect 
life and property, prevent crime and disorder, 
detect and apprehend offenders, and preserve 
our sense of security.

www.police.gov.sg/career 

Singapore Police Force

Find out more at

Contact
Singapore Police Force
Home Team Career Centre,
178 Neil Road, Singapore 088889
Tel: 1800 352 0000
Web: www.police.gov.sg/career
Email: SPF_Career@spf.gov.sg 
Social Media:  

  @singaporepoliceforce  
  @singaporepoliceforce 
  @singaporepoliceforce

Sector
  Public Sector

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Accounting
  Business Administration
  Economics
  Engineering
  Finance
  Humanities, Art and Social Sciences
  IT and Computer Sciences
  Law
  Maths
  Medical Sciences and Healthcare
  Property and Built Environment
  Sciences
  Social Work
  Teaching and Education

Number of employees

Location
  Singapore

Application procedure
Apply to join us as a Direct-Entry Sergeant 
or Direct-Entry Inspector via www.careers.
gov.sg 

Application periods
Graduate jobs: Applications are open all 
year round 
Internships: Applications are open all year 
round

10,000 – 50,000 employees

R A N K I N G S

10th  Public Sector 

88th In the top 100

To prevent, deter and detect crime 

If you desire a higher calling, look no further. 
As a police officer, you are looked upon as the 
protector of the peace, and your leadership 
qualities will contribute to the cohesiveness 
of our Police Force. Join us and embark on a 
career like no other.
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SMRT is committed to nurture and develop you with the right 
competencies, operational exposure and mission-oriented mindset. 
If you want to make an impact on Singapore’s transport industry, 
serve and provide commuters with a safe, reliable and customer-
oriented service, join us. 

More about us

SMRT is a multi-modal transport provider 
committed to Moving People, Enhancing Lives. 

You can expect an exciting and rewarding 
career when you come onboard the SMRT 
journey – a Journey that Matters. 

• You Matter – we take care of you and your 
well-being. 

• Your Work Matters – your ideas and 
contributions work towards building the future 
of our transport system and creating positive 
impacts to the community. 

• Your Development Matters – we offer 
diverse careers and learning opportunities for 
our people to grow you to the fullest of your 
potential. 

www.smrt.com.sg

SMRT Corporation Ltd

Find out more at

R A N K I N G S

7th  Aviation, Transport 
and Supply Chain

99th In the top 100

We are looking for fresh graduates to join us 
as a gear up for Singapore’s land transport 
transformation. The 24-month Graduate 
Programme aims to equip you with the 
essential leadership and functional skills 
so that you can succeed as a well-rounded 
individual in a rewarding career.

Contact
SMRT Corporation Ltd
Paya Lebar Quarter (Tower 3),
2 Tanjong Katong Road, Singapore 437161
Tel: (+65) 6671 7373
Web: www.smrt.com.sg  
Email: graduates@smrt.com.sg 
Social Media: 

  @SMRT Corporation Ltd

Sectors
  Aviation, Transport and Supply Chain
  Engineering, Design and Manufacturing

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Business Administration
  Economics
  Engineering
  IT and Computer Sciences

Number of employees

Location
  Singapore 

Application procedure
Visit the SMRT website for more information: 
http://www.smrt.com.sg/Join-Us

Selection process
Step 1: Online application  
Step 2: Selection tests 
Step 3: Assessment centre  
Step 4: Interview
Shortlisted candidates will be notified

Application periods
Graduate jobs: December – February 
Internships: All year round

10,000 – 50,000 employees



To connect the world through the most innovative, reliable 
and secure digital payment network that enables individuals, 
businesses and economies to thrive
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Contact
Visa Worldwide Pte Limited 
71 Robinson Road, #08-01, 
Singapore 068895
Tel: (+65) 6671 5800
Web: https://www.visa.com.sg/careers.html
Email: UniversityRecruiting@visa.com

Sector
  IT and Technology

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Open to all disciplines

Number of employees

Locations
  Singapore
  International 

Application procedure
Submit your applications directly via Visa 
Careers at visa.com.sg/careers.html 

Selection process
Step 1: Online Application on
visa.com.sg/careers
Step 2: Phone interview
Step 3: Online technical tests for 
technology roles
Step 4: Business interview 

Application periods
Graduate jobs: Aug to Mar  
Internships: Aug to Mar

Visa Worldwide Pte Limited

Find out more at

10,000 – 50,000 employees

R A N K I N G S

5th  Banking and 
Financial Services 

58th In the top 100

More about us

We are a global payments technology company 
that enables fast, secure and reliable electronic 
payments across more than 200 counties 
and territories. We facilitate global commerce 
through the transfer of value and information 
among a global network of consumers, 
merchants, financial institutions, businesses, 
strategic partners and government entities. 
Our advanced transaction processing network, 
VisaNet, enables authorisation, clearing and 
settlement of payment transactions, and 
allows us to provide our financial institution 
and merchant clients a wide range of products, 
platforms and value-added services.

https://www.visa.com.sg/careers.html

Internship Programme

Often leading to full-time opportunities, 
gain real-world experience while working on 
challenging and rewarding assignments. Learn 
from Visa’s business leaders and executives 
even as you enjoy social and networking 
activities – you’ll be a vital part of our team, 
experiencing all that Visa has to offer while 
exploring career options. 

Graduate Opportunities

New Graduate Development Programme 
(NGDP)

Join our New Graduate Development 
Programme (NGDP) and rotate through four 
unique, six-month assignments locally and 
internationally. You’ll fit with us doing what 
you love, all while picking up valuable skills to 
ensure a successful career.



You’re smart, driven and want 
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More about us

Wildlife Reserves Singapore (WRS) is 
dedicated to the management of world-leading 
zoological institutions – Jurong Bird Park, 
Night Safari, River Safari and Singapore Zoo. 

A self-funded organisation, WRS focuses 
on protecting biodiversity in Singapore and 
Southeast Asia through collaborations with 
like-minded partners, organisations and 
institutions. Our vision is to inspire people to 
value and conserve biodiversity.

https://www.wrs.com.sg/en/we-are-hiring.html

Wildlife Reserves Singapore

Find out more at

Contact
Wildlife Reserves Singapore
80 Mandai Lake Road, Singapore 729826
Web: https://www.wrs.com.sg/en/we-are-
hiring.html

Sector
  Hospitality, Leisure and Tourism

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Accounting
  Business Administration
  Economics
  Engineering
  Finance
  Humanities, Art and Social Sciences
  IT and Computer Sciences
  Life Sciences
  Property and Built Environment
  Sciences
  Teaching and Education

Number of employees

Location
  Singapore – North

Application procedure
View available job applications on  
https://www.wrs.com.sg/en/we-are-
hiring.html and submit your resume via 
the website

Selection process
Step 1: Online Application
Step 2: Shortlist Candidates
Step 3: Interview; Second Interview  
if Applicable
Step 4: Offer to Selected Candidates 
Step 5: Acceptance of Offer 
Step 6: Commencement of Work

Application periods
Graduate jobs: All year round
Internships: All year round

1,000 – 10,000 employees

R A N K I N G S

6th  Hospitality, Leisure 
and Tourism

7th  Scientific Research 
and Development 

60th In the top 100

If you love nature, there is no other career that 
can help you appreciate the beauty of nature 
more than our wildlife parks. There is a strong 
sense of purpose in what we do; each one 
of us finds meaning in being part of a world-
leading zoological institution. Together, we 
deliver meaningful and memorable wildlife 
experiences for our guests.

Come join us on the Wild Side!

We provide meaningful and memorable wildlife 
experiences with a focus on protecting biodiversity 
in Singapore and the region

Together, We Protect Wildlife



@gradsingapore
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Fast-Moving Employers

S E C T I O N  7

Fast-Moving Employers

Shining the spotlight on employers beyond 
Singapore’s 100 Leading Graduate Employers, this 
section introduces students and graduates to the 
hidden gems making their mark with diverse and 
interesting opportunities.
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Creating and inspiring exciting 
careers that shape our digital future

More about us

FDM Group is the global leader in the Recruit, 
Train and Deploy sector, launching thousands 
of careers every year across the globe. We are 
renowned for our dynamic Careers Programme, 
which provides graduates, returners to work 
and ex-forces personnel with award-winning 
business and technical training, before 
deploying them as consultants with our 
industry-leading clients.

Since our founding in 1991, we have grown 
exponentially, with over 4,500 employees and 
more than 90 nationalities working together 
as a team across Asia Pacific, EMEA and North 
America.  We have firmly established ourselves 
as a truly inclusive employer that champions 
diversity in the workplace.

Make an Impact. 
Join Our Graduate Programme 

Our Technical and Business Graduate Programme 
will equip you with the skills and confidence 

www.fdmgroup.com

FDM Group

Find out more at

Contact
FDM Group
South Beach Tower #26-11,  
38 Beach Road, Singapore 189767
Tel: (+65) 6909 1570
Web: www.fdmgroup.com
Email: ApplySingapore@fdmgroup.com 
Social Media:  

  @fdm_group
  @fdm_group
  @FDM Group
  FDM Group Videos 
  www.fdmgroup.com/en-sg/sg-blog/

Sectors
  Consulting
  IT and Technology

Jobs available

Graduate job  

Accepted degree disciplines
  Open to all disciplines 

Number of employees

Locations
  Singapore
  International – 12 other countries

Application procedure
Apply online at www.fdmgroup.com/
sg-careers/sg-graduates/

Selection process
Step 1: Online Application
Step 2: Phone Screening
Step 3: Phone Interview
Step 4: Assessment Centre

1,000 – 10,000 employees

you need to launch your career. Following 
training, you will gain invaluable experience 
working on cutting edge projects for our 
clients. There are a range of pathways to 
choose from, including Business Intelligence, 
Software Development, Business Analysis, 
Technical Operations, Robotics and more! 

FDM consultants work on client sites to 
support them in achieving specific business 
objectives within various sectors, including 
financial services, media, retail, government 
and the public sector, not-for-profits, insurance 
and more.

Supporting Your Journey 

Our support and engagement initiatives 
are designed to help you at every stage 
of your career journey. From learning and 
development, engagement and networking 
to wellbeing programmes, we will help you 
launch a successful career.



Join the FDM Technology Consultancy Graduate Programme. 
We welcome applications from all degree backgrounds. 
Apply today: fdmgroup.com
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More about us

PSA is a key enabler of global trade with a 
network of over 50 terminals in 19 countries 
around the world. At our flagship in Singapore, 
we operate the world’s largest container 
transhipment hub 24/7, connecting to over 600 
ports and moving mountains of goods across 
continents to the people who need them.

Being a leading global port group and a 
trusted partner to cargo stakeholders, PSA is 
constantly innovating to anticipate, meet and 
exceed the future demands of shipping and 
supply chains. Harnessing the latest in data, 
automation, smart engineering and energy 
management, we seek to become a leader in 
attaining new heights in port efficiencies while 
ensuring environmental sustainability for 
future generations. 

www.singaporepsa.com/careers

PSA Corporation Limited

Find out more at

Contact
PSA Corporation Limited
1 Harbour Drive, PSA Horizons, 
#11-00, Singapore 117352
Web: www.singaporepsa.com/careers
Email: psac_hr@globalpsa.com
Social Media:  

  @singaporepsa 
  @PSA Singapore

Sector
  Aviation, Transport and Supply Chain

Jobs available

Graduate job   Internship

Accepted degree disciplines
  Accounting
  Business Administration
  Economics
  Engineering
  Finance
  Humanities, Art and Social Sciences
  IT and Computer Sciences
  Law
  Maths
  Property and Built Environment
  Sciences
  Social Work

Number of employees

Locations
  Singapore – West 
  International – 18 countries

Application procedure
Candidates can submit their applications 
via www.singaporepsa.com/careers

Selection process
Step 1: Submit Online Application 
Step 2: Preliminary Interview 
Step 3: Assessment for Selected Positions
Step 4: Final Interview 
Step 5: Offer 

Application periods
Graduate jobs: All year round 
Internships: All year round

10,000 – 50,000 employees

Working alongside our stakeholders, PSA 
develops innovative cargo solutions that 
orchestrate supply chains with reliability 
and efficiency. Building on our expertise 
in connecting containers, we now link 
communities by managing the ever-growing 
complexities of the logistics industry.

At PSA, we also connect people – connecting 
people like you to this dynamic industry! 
Working alongside, we will empower you to 
realise your fullest potential. With our exciting 
development programmes, job rotations, and 
career opportunities, we will nurture you to 
become well-rounded leaders in PSA.

Always Moving, Always Alongside

R A N K I N G S

9th   Aviation, Transport 
and Design
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To enable healthcare providers to increase value by empowering 
them on their journey towards expanding precision medicine, 
transforming care delivery, and improving patient experience, all 
enabled by digitalising healthcare.

www.siemens-healthineers.com/en-sg/careers

Find out more at

Contact
Siemens Healthineers
60 MacPherson Road, The Siemens 
Centre, Singapore 348615
Web: www.siemens-healthineers.com/
en-sg/careers
Social Media:  

  @SiemensHealthineers
  @siemens.healthineers 
  @Siemens Healthineers
  @Siemens Healthineers 

Sectors
  Engineering, Design and 
Manufacturing

  Healthcare and Pharmaceutical

Jobs available

Graduate job  

Accepted degree disciplines
  All disciplines (Requirements may

differ for each roles) 

Number of employees

Locations
  Singapore
  International – Global

Application procedure
Visit our career site to find your job 
or to browse our employees stories 
at www.siemens-healthineers.com/
en-sg/careers 

Selection process
Step 1: Online application
Step 2: Shortlisting of candidate
Step 3: Interview /+ presentation 
Step 4: Presenting of employment offer

Application periods
Graduate jobs: Varies 
Internships: Varies 

50,000 – 100,000 employees

With these values, we have become the 
employer of choice for all who like to learn 
and reinvent themselves; attracting people 
who want to contribute to more than just 
business success, but rather, people who seek 
a unifying sense of purpose in what they do. 
launch a successful career.

Internship

More about us

At Siemens Healthineers, we value those who 
dedicate their energy and passion to a greater 
cause. We are a leading global medical technology 
company with over 170 years of experience and 
18,000 patents. More than 53,000 dedicated 
colleagues in over 70 countries are driven to 
shape the future of healthcare.

We stand with our customers around the world 
to support them in delivering high-quality care 
to their patients. An estimated five million 
patients across the globe benefit every day 
from our innovative technologies and services 
in the areas of diagnostic and therapeutic 
imaging, laboratory diagnostics and molecular 
medicine, as well as digital health and 
enterprise services.

Our common purpose drives us: to innovate 
healthcare and pioneer ideas that translate 
into even better healthcare products and 
services which challenge the status quo.

Our team thinks big and want more; recognising 
that taking ownership of our work is the catalyst 
for personal and organisational growth.

Siemens Healthineers
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